II.

111,

IV.

VI.

VIL

VIIL.

IX.

TABLE OF CONTENTS

Why an Affirmative Action Plan?......cooiviiiiiii o e 2
L LT T S PR 2
|3 013 U S O PP PURY 3-5
Affirmative Action Today......ovovviriiiiiii i e 6
City of Appleton Non-discrimination Policies..........c...oovviiiiiniin 6-7
Responsibility for Implementation...........ovvveeriiiinieiniieeee 8-9
Dissemination of the Policy........ocoiviiiiiiiiiinic e 10-11
Statement of Policy.......oooiiiii 12-14
Work Force and Utilization Analysis......oovvevviiiiriiniiiiinnioienn 15-16
Assessment of Employment Practices...........vooviiiniiiiiiniiinnninn, 17-19

Exhibit I — Economic And Workforce Profile Outagamie County

Exhibit Il - US Census Bureau Total Employed Outagamie County

Exhibit ITI — City of Appleton Employment Data

Exhibit IV — EEO Category Code Definitions

Exhibit V — EEO Ethnic Definitions

Exhibit VI — City of Appleton Affirmative Action Policy

Exhibit VII — Employment Discrimination Complaint Form

Exhibit VIII- Valley Transit Analysis



I WHY AN AFFIRMATIVE ACTION PLAN?

Government contractors have required Affirmative Action plans for more than 30 years.
Under Public Law 88-352, Title VII of the Civil Rights Act of 1964, as amended by the
Equal Employment Opportunity Act of 1972, all State and local governments that have
15 or more employees are required to keep records and to make such reports (o the
Equal Employment Opportunity Commission as are specified in the regulation of the
commission. State and Local Government Report EEO-4 is being utilized by Federal
government agencies that have responsibilities with respect to equal employment
opportunity, The Wisconsin Fair Employment Act prohibits employers with one or
more employees from discriminating on the basis of age, race, creed, color, disability,
marital status, sex, national origin, ancestry, sexual orientation, arrest record or
conviction record, membership in the armed forces, or the use or nonuse of lawful
products away from the workplace during nonworking hours (WI Stat. Sec. 111.31).
The Act specifically states that it does not require an employer to adopt an affirmative
action plan to correct an imbalance in the workforce,

1L PURPOSE

The purpose of affirmative action plans is covered in the Office of Federal Contract
Compliance Program (OFCCP) at 41 CFR 60-2.10:

An affirmative action program is a set of specific and results-orientated
Procedures that a contractor commits itself to apply every good-faith effort.

The objective of those procedures plus such efforts is equal employment
opportunity, Procedures without effort to make them work are meaningless,
and effort, undirected by specific and meaningful procedures, is inadequate.

An acceptable affirmative action program must include an analysis of areas
within which the contractor is deficient in the utilization of minority groups
and women and, further, goals and timetables to which the contractor’s
good-faith efforts must be directed to correct the deficiencies and thus to
achieve prompt and full utilization of minorities and women at all levels and
in all segments of its workforce where deficiencies exist.



HI. HISTORY

Employment discrimination takes place when something adverse happens to an
applicant or employee because of his or her race, sex, color, religion, national origin,

disability, age, or veteran status in addition to those areas covered by Wisconsin Title
VI

The major laws going back more than 150 years that have affected today’s employment
picture and affirmative action requirements are:

Race — 1866 and 1871

The first legal requirement for equality among races in the United States was
the Civil rights Act of 1866, an aftermath of the Civil War. This law gave
all people the same rights to make contracts and hold property. The law
prohibited the states from passing any laws or using any procedures that
denied anyone all the rights and privileges to which the Constitution and
U.S. citizenship entitled them.

Discrimination — 1964 Civil Rights Act

‘The 1964 Civil Rights Act prohibits discrimination based on race, color,
creed, religion, gender and national origin. The Age Discrimination in
Employment act (ADEA), and the 1972 Equal Employment Act, which
created the Equal Employment Opportunity Commission (EEOC), followed
it.

Executive Order 11246, signed by President Johnson in 1965, required
affirmative action in federal employment and by federal contractors. The
order is enforced by the Office of Federal Contract Compliance Programs of
the U.S, Depariment of Labor (OFCCP).

National Origin

The term national origin applies to a person’s country of origin or ancestor’s
country of origin, cultural, or linguistic characteristics. National origin
discrimination can also involve such consideration as marriage to a person
with a different country or origin, membership or an origination of people
with different national origins, or attendance at churches or temples.
National Origin is particularly important in the recruitment and selection
process. Considerations of race color, creed, or national origin can
overflow into areas such as race-related appearance, garnishments,
conviction records, and language use on the job, verbal expression and basic
educational requirements.

Sex

Title VII of the Civil Rights Act of 1964 (later amended under the Equal
Opportunity Act of 1972) included sex as a “protected class.” The EEOC
enforces Title VII.




Equal Pay

The Equal Pay Act of 1963 requires equal pay for workers of both sexes who
perform jobs that require equal skill, effort, and responsibility. It permits
wage differentials under bona fide seniority systems or merit review
systems.

Age

The age Discrimination in Employment Act of 1967 (ADEA), amended in
1987 and again in 1984, prohibits private employers of 20 or more people
from discriminating against employees over age 40 in any way because of
age. The Act covers everyone age 40 and over.

Disability

The federal Rehabilitation Act of 1973 prohibits employment practices that
discriminate on the basis of disability, The federal Americans with
Disabilities Act (ADA) prohibits discrimination in employment based on
disability.

Veterans

Inn 1974 The Vietnam Fra Veterans Readjustment Assistance Act
(VEVRAA) was enacted, providing the federal contractors take affirmative
action for the employment of disabled veterans and Vietnam-era veterans.
This law also covers veterans who served on a campaign or expedition for
which a campaign badge has been authorized, in addition to special disabled
veterans and Vietnam-era veterans,

Pregnancy

An amendment to the Civil Rights Act of 1964 requires employers to treat
pregnancy and related disabilities the same as any other disability under the
employer’s leave of absence policy and medical coverage plans.

Protected Classes
Under federal law the following are considered to be “protected classes™:

¢ Race — Black, Hispanic, Asian/Pacific Islander, or American Indian,

e Religion — all aspects of religious observance and practice, as well as
belief.

e Sex--female (including the sexual haragsment of women or of males
and same-sex harassment). The term “sex” also includes pregnancy,
childbirth, and related medical conditions.

e Age—over age 40.

¢ National origin — country of one’s ancestry.

* Disabled individual — both the Rehabilitation Act and American
with Disabilities Act (ADA) consider an individual to be disabled if
he or she has a physical or mental impairment that substantially



limits one or more major life activities, has a record of such an
impairment, or is regarded by others as having such an impairment.
The EEOC interprets “impairment” to inchude any physiological
disorder or condition, cosmetic disfigurement, anatomical loss, or
any mental or physiological disorder.

¢ Individual with disability — the ADA uses the same definitions as
the Rehabilitation Act of 1973.

e Veterans — Veterans covered under the current law now include
special disabled veterans, veterans of the Vietnam era, and an
expanded definition which includes veterans of the World War 11,
Korea, the Persian Gulf War, Somalia and Bosnia,

o  Genetics — The Genetics Information Nondiscrimination Act (GINA)
of 2008 prohibits employers from discriminating on the basis of
information derived from genetic tests.

e Additional protected classes in Wisconsin — Arrest/conviction
record, marital status, sexual orientation, military service, use or
nonuse of lawful products.

Affirmative action is more than nondiscrimination, more than a poster on the builetin board,
or a line about nondiscrimination practices in the organization’s “Help Wanted”
advertisements. Nondiscrimination requires that all discriminatory conditions, whether
purposeful or inadvertent, be eliminated. Affirmative action means positive efforts to
recruit, employ, train, and promote workers who traditionally have been discriminated
against in the job market.

Affirmative action is not preferential treatment, nor does it mean that unqualified persons
should be hired or promoted over other people. It means that positive steps must be taken
to provide equal opportunity for those who have been discriminated against in the past and
who may continue to suffer the effects of that discrimination.

Affirmative action may be required when it is clear that there is “underutilization” in one or
more jobs. Under-utilization is defined as having fewer minorities and women in a
particular category than would reasonably be expected, based on their availability. The
starting point is identification of some discriminatory effect on that applicant or employee
as to pay, benefits, or status within the organization. Affirmative Action should be viewed
as the fool; and Equal Employment Opportunity (EEO) should be viewed as the ultimate
goal,




IV.  AFFIRMATIVE ACTION TODAY

Affirmative action is firmly entrenched in the United States” organizational structure and
culture. The idea of separate male and female jobs has virtually disappeared. Opportunities
for women and minorities to be employed and to advance in our society are greater than
ever before. Women and minorities have broken into the top echelons of American
business and education, Business and education organizations have found that equal
employment opportunity is the sound management of human resources, Supervisors and
managets are now accustomed to an atmosphere of affirmative action and are advancing
employees on the basis of their abilities, regardless of their gender, race, or physical
appearance. For many businesses and organizations affirmative action just makes sense.
Having an organization with sound practices while maintaining consistency can go a long
way in securing a stable workforce.

V. CITY OF APPLETON NONDISCRIMINATION POLICIES

Affirmative Action
The City of Appleton Affirmative Action Policy includes the following
policy statement:

1t is the official policy of the City of Appleton to provide equal employment
opportunities for all qualified and qualifiable persons without regard to
race, color, creed, religion, national origin, ancestry, age, sex/gender,
handicap or disability, arrest/conviction record, marital status, sexual
ortentation, gender identity and gender expression, political affiliation,
results of genetic testing, honesty testing, pregnancy, childbirth or related
medical condition, military service, disabled veteran or covered veteran
status, service in the U.S. Armed Forces, the State Defense force, National
Guard of any state, or any other reserve component of the United States or
State military forces, use or nonuse of lawful products off the employer’s
premises during non-working hours, or any other non-merit factors, except
where such factors constitute a bona fide occupational qualification or
substantially relate to the circumstances of a particular job or licensed
activity, and with proper regard for privacy and constitutional rights as
citizens. This equal employment opportunity is applicable to all phases of
employment including job assignment, job restructuring, reasonable
accommodation for disabled individuals, recruitment, selection, promotion,
fransfer, compensation, lay-off, re-call, training and development, corrective
action, demotion, termination, leave or benefits, licensing or union
membership, and all other components of the City of Appleton Human
Resources system.



Harassment and Discrimination

The City of Appleton’s Harassment and Discrimination Policy includes the
following policy statement:

It is the policy of the City of Appleton that all employees have the right fo
work in an environment fiee of all forms of harassment. The City of
Appleton will not (olerate, condone, or allow harassment by any employees
or other non-employees who conduct business with the City. The City of
Appleton considers harassment and discrimination of others forms fto be
serious employee misconduct, Therefore, the City will take direct and
immediate action to prevent such behavior, and to remedy all reported
instances of harassment and discrimination. A violation of this City policy
can lead o discipline up to and including termination, with repeated
violations, even if “minor,” resulting in greater levels of discipline as
appropriate.




VI.  RESPONSIBILITY FOR IMPLEMENTATION
The City of Appleton recognizes that an Affirmative Action Plan requires a commitment

and cooperation from all levels of City management and staff. Therefore, affirmative
action responsibilities have been assigned accordingly as detaited below and in the policy.

Mayor

The Mayor is responsible for:

I. Evaluating the Affirmative Action performances of the City Department Heads and
managers.

2. Ensuring the Affirmative Action Officer is following the guidelines as set forth in
the plan.

Affirmative Action Officer

The City Human Resources Director and or designee shall be charged with the
responsibility and authority to develop, implement, administer and review the Affirmative
Action plan. The Officer shall have full access to all departmental policies and procedures,
rules and regulations, including personnel files, background investigation reports, and other
documents or information relating to any aspect of the City of Appleion Human Resources
operations. The Director may assign a designee to assist with the Affirmative Action
Officer responsibilities.

In the area of overall administration of the City's policy of Equal Employment and
Affirmative Action, general responsibilities of the Affirmative Action Officer shall consist of,
but are not limited to, the following areas:

1. Training: Provide training for department heads, managers and supervisors on the
provisions of Affirmative Action and Equal Employment Opportunity laws, rules and
regulations as they relate to individual departmental operations.

2. Review Internal Policies: Ensure that the City of Appleton's Human Resources
policies, procedures and practices are in accordance with the Standards for a Merit
System of Personnel Administration and Uniform Guidelines on Employee Selection
Procedures. Review labor agreements for nondiscriminatory language and include in
the contracts if it does not already exist.

3. Identify problem areas: Work with department heads to determine problem areas of
employment and service delivery and to establish goals and methods, plus
reasonable timetables to eliminate discrimination, should any exist, and to achieve a
representative work force.



Communicate:  Disseminate and communicate the City of Appleton’s Lqual
Employment Opportunity/Affirmative  Action Policy to all City of Appleton
employees and make available to the Community.

Analysis and Research: Monitor the operation and effectiveness of the plan and
compHance with the Standards and Uniform Guidelines, including periodic evaluation
of hiring and promotion patterns, and take any remedial steps necessary to resolve
shortcomings.

Recruitment Strategies: Develop strategies to ensure women and minorities, veterans,
and people with disabilities who have the skills and who are currently in the
workforce will be recruited through Affirmative Action measures,

Retention Efforts: Training provided to all employees on diversity/inclusion. The
City of Appleton also has a strong Harassment Policy and an Affirmative Action
Statement.

Ensuring equal opportunify and compliance: All employees will be afforded full
opportunity and will be encouraged to participate in all company-sponsored
educational, training, social and recreational functions, All facilities will be
comparable for both sexes.




VII. DISSEMINATION OF THE POLICY

The City of Appleton has established various channels of communication to ensure that
employees and the community are aware of the city’s positive posture relative to equal
employment opportunity and affirmative action.

Internal Dissemination

The policy statement signed by the Mayor will be posted prominently on key
bulletin boards throughout the City where other State and Federal Employment
related posters are posted.

The affirmative action policy will be included in the Fluman Resources Policy
Manual and a statement covered in alt collective bargaining agreements,

Formal training presentations will be made to management, supervisors, and
employees from time to time concerning affirmative action.

New employees will be formally made aware of our Affirmative Action policy and
Harassment and Discrimination policy during the City of Appleton “New Employee
- Orientation” program. Employees shall receive copies of said policies.

All employees will receive annually a copy of the Equal Employment
Opportunity/Affirmative Action statement either through a special communication,
City bulletin boards, {raining, City newsletter or intranet.

External Dissemination

The Affirmative Action plan will be disseminated to all unions representing City of
Appleton employees.

The City will notify recruiting sources in writing that the City of Appleton is an
equal opportunity employer.

The City of Appleton’s application for employment will include the phrase “Equal
Opportunity Employer”.

The City of Appleton will communicate its commitment to equal employment
opportunity by recruitment advertising through the regular media and through
minority and women publications,

All “Help Wanted” advertisements will carry the notice “Equal Opportunity

Employer” and this designation is included in recruiting brochures, the City web site
and literature.
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The federal government poster “Equal Opportunity and the Law” and pertinent State
of Wisconsin posters will be posted at all locations where other State and Federal
posters are posted.

All memberships paid for by the City shall be administered without regard to any of

the protected classes. Such organizations shall not limit membership on the basis of
any protected class.
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VIII. STATEMENTS OF POLICY
Policy statement from the Mayor

TO:  City of Appleton Emiployees
City of Appleton Suppliers
Employment Applicants
The Community

The City of Appleton has a strong commitment to the community we serve and our
employees. As an equal opportunity employer, we strive to have a workforce that reflects
the community we serve. No person is unlawfully excluded from employment opportunities
based on race, color, religion, national origin, sex (including gender identity, sexual
orientation, and pregnancy), age, genetic information, disability, veteran status, or other
protected class.

The City of Appleton Equal Employment Opportunity (EEQ) policy applies to all
employment actions, including but not limited to, recruitment, hiring, selection for training,
promotion, transfer, demotion, layoff, termination, rates of pay or other forms of
compensation.

All applicants and employees have the right to file complaints alleging discrimination.
Retaliation against an individual who files a charge or complaint of discrimination,
participates in an employment discrimination proceeding (such as an investigation or
lawsuit), or otherwise engages in protected activity is strictly prohibited and will not be
tolerated.

The City of Appleton is committed to providing reasonable accommodations to applicants
and employees who need them because of a disability or to practice or observe their
religion, absent undue hardship.

As the City of Appleton’s Mayor, I maintain overall responsibility and accountability for
the City of Appleton’s compliance with its EEO Policy and Program. To ensure day-to-day
management, including program preparation, monitoring, and complaint investigation, I
have appointed Jay Ratchman, Human Resources Director as the City of Appleton’s EEQ
Officer. Jay Ratchman will report directly to me and acts with my authority with all levels
of management, labor unions, and employees,

All City of Appleton executives, management, and supervisory personnel, however, share
in the responsibility for implementing and monitoring the City of Appleton’s EEO Policy
and Program within their respective areas and will be assigned specific tasks to ensure
compliance is achieved. The City of Appleton will evaluate its managers’ and supervisors’
performance on their successful implementation of the City of Appleton’s policies and
procedures, in the same way the City of Appleton assesses their performance regarding
other agency’s goals.

12



The City of Appleton is committed to undertaking and developing a wriiten
nondiscrimination program that sets forth the policies, practices and procedures, with goals
and timetables, to which the agency is committed and make the EEO Program available for
inspection by any employee or applicant for employment upon request.

I am personally committed to a workplace that acts upon its daily responsibility to treat all

applicants and employees with dignity and respect, as well as equitably under the guidelines
of our EEO Policy and Program.

13



IX. WORK FORCE AND UTILIZATION ANALYSIS
Policy statement sent to Unions

June 16, 2023

AFFIRMATIVE ACTION STATEMENT

The City of Appleton is an equal opportunity employer. Pursuant to our
EEQ policy, we are taking affirmative action to provide equal employment
opportunities for all qualified and qualifiable persons without regard to race,
color, creed, religion, national origin, ancestry, age, sex/gender, handicap or
disability, arrest/conviction record, marital status, sexual orientation, gender
identity and gender expression, political affiliation, results of genetic testing,
honesty testing, pregnancy, childbirth or related medical condition, military
service, disabled veteran or covered veteran status, service in the U.S.
Armed Forces, the State Defense force, National Guard of any state, or any
other reserve component of the United States or State military forces, use or
nonuse of lawful products off the employer’s premises during non-working
hours, or any other non-merit factors, except where such factors constitute a
bona fide occupational qualification or substantially relate to the
circumstances of a particular job or licensed activity, and with proper regard
for privacy and constitutional rights as citizens,

A copy of our current posted affirmative action policy is enclosed.

Kim Kampl
Deputy Director Human Resources
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X. WORK FORCE AND UTILIZATION ANALYSIS

The purpose of this section is to compare the composition of the current City work force,
the composition of the labor force, and the skills of persons available to work for the City.
This comparison will help determine the City’s utilization of categories of males, females,
and minorities, MSA shall mean Metropolitan Statistical Area for the Appleton-Neenah-
Menasha-Oshkosh area.

1. Equal Employment Opportunity/Affirmative Action Program Data
a. Exhibit I: 2021 Economic and Workforce Profile Outagamie County

Population, labor force, and unemployment data for the area that the City of Appleton
recruits from are provided in this profile, with a breakdown by age group, occupational
group, and industry.

b. Exhibit II: Total Employed in the Civilian Labor Force Employed ages 16+ for
Outagamie County

The employed population in Outagamie County is further broken down by industry,
nationality, and gender.

¢, Exhibit III: The City of Appleton EEO survey year 2021
This survey summarizes personnel by job category, nationality, and gender.

d. Exhibit IV: EEO Category Code Definitions

e. Exhibit V: EEO Ethnic Definitions

f. Exhibit VI: City of Appleton Affirmative Action Policy

g. Exhibit VII: City of Appleton Employment Discrimination Complaint Form
2. Analysis of Affirmative Action Program Statistics

The focus of this analysis is to determine whether certain groups of people are under-
represented in the City of Appleton workforce. This is accomplished by comparing the
composition of the current workforce with the composition of the labor force in the
relevant recruitment arca. Underrepresented is defined broadly as having fewer of a
certain group in each job category than would reasonably be expected by their
composition in the labor force, For under-representation not to exist requires the
percentage representation of each sex, racial and ethnic group in all job categories to be
similar between the work force and labor force. In addition, before such a determination
can be made, availability data must also be examined. Under-utilization is defined as
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having fewer minorities and women in a particular category than would teasonably be
expected, based on their availability.

a)

b)

d)

Exhibit I, page 4 indicates that the January 1, 2020 estimated population of
Outagamie County is 187,661,

Exhibit II, indicates that the total Outagamic County employed population
is 97,602, consisting of 52.3% males and 47.7% females. Additionally,
whites represent 92.3% of the employed population, with minorities
representing 7.7% of the employed population.

Exhibit II, indicates that the largest percentage of those employed are in
“management, business, science, and arts occupations,” “service
occupations,” or “sales and office occupations.” In these categories,
females represent 53%, 62%, and 63.9% of the workforce respectively.
The percentage of whites represent 93.2%, 90%, and 94.7% respeciively,

Exhibit 11, indicates that percentage of City of Appleton employees (full-
time and part-time) are comprised of 61.6% males and 38.4% females,
with whites (full-time and part-time males and females) representing 94%
of the workforce and minorities 6% of the workforce.

Exhibit TII, indicates that the percentage of (full-time) employees are
employed as 1.7% “officials and adminisfrators,” 16.1% “professionals,”
7%  “technicians,” 33.9% “profective service workers,” 1.2%
“paraprofessionals,” 12% “administrative support,” 5.9% “skilled craft
workers,” and 19,9% “service-maintenance.”
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X. ASSESSMENT OF EMPLOYMENT PRACTICES AND PLAN MONITORING:

Equal opportunity can be provided through the development of Human Resources policies
and practices, which are fair and equitable in their treatment of current and potential
employees. In order to attain such standards, an assessment of current policies and practices
must be continuously undertaken. The components normally included in such an assessment
are in the areas of recruitment and selection, which includes written and skill tests, interviews,
qualification and reference inquiries, training, promotion, classification, cotrective action,
transfer, termination, and other conditions of employment. Affirmative action can be taken in
the following areas to provide a Human Resources system that accommodates the principles
and theory of equal opportunity.

1. The effectiveness of a successful recruiiment and selection program with regard to
affirmative action can be determined by examining the make up of applicants for position
vacancies and by conducting an audit of the applicant flow through each step of the
selection process for position openings within various job categories.

Records for these processes have been partially established and maintained by sex,
race/ethnic groups, and age

Upon request a report to show the applicant flow for all open positions is distributed
to Department Directors.

Target Date: Ongoing

2. In addition fo record keeping systems, special efforts must be exerted to disseminate
information and recruit qualified under-represented applicants for job categories in which
individuals are under-represented. The Human Resources Department will make an
affirmative effort in its recruitment for women and minorities for under-represented
positions.

The City of Appleton utilizes the Internet, Job fairs and lists of women and minority
organizations that the City Open Position list is sent to weekly. The Human
Resources Department uses an online application system that allows for position to
be widely advertised and allows potential applicants to register for automatic
notification when positions become available. The City Diversity and Inclusion
Coordinator also utilizes community connections to highlight recruitment
opportunities.

Target Date: Ongoing
3. The validity, reliability and objectivity of selection devices, including written tests,

interview questions, background and reference checks, need to be continuously reviewed
and refined in accordance with the guidelines. These devices, in order to be lawful,
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should be job-related and should eliminate adverse effects on groups that are under-
represented in City of Appleton job classifications.

Human Resources will continue to review current devises to ensure no potential
problems exist.

Target Date: Ongoing

. Opportunities for training, promotions and the like should be equally offered without
regard to non-merit factors. Systematic efforts to discover employees with potential and
develop them through career advancement in both the classroom and on the job need to be
developed. Such training programs can be used, as a vehicle to advance persons to job
categories in which they are under-represented, but it would also assure that employees
are trained as needed to assure high quality performance.

Efforts are made to work with employees when a particular department identifies
potential career advancement. The City’s insurance carrier offers many types of
training that are offered to employees. Additionally, the City conducts annual
General Employee and Supervisory Training that is required.

Target Date: Ongoing

. The Classification Plan for non-represented employees needs to be continuously
evaluated to ensure the provision of equitable and adequate compensation. This would
include updating job descriptions when significant changes in duties occur and conducting
or commissioning salary surveys to ensure salaries are competitive to recruit and retain
competent employees.

ILach time a position becomes available the job description and the job task analysis
are reviewed and updated. The Compensation Classification Plan is under review
currently to ensure it is competitive with the market, this project is scheduled to be
complete in July 2022.

Target Date: Ongoing

Review issues that are brought to the attention of the Human Resources Department in
the exit interview process that relate to affirmative action issues, while maintaining the
confidentiality of the individual providing the information (unless otherwise directed).
Human Resources Generalists performing the exit interviews will inform the
Director or Deputy Director of any concerns discovered as part of the exit interview
process. In addition all exit interview forms are reviewed by the Director and

Deputy Director.

Target Date: Ongoing
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7. Continue to evaluate job specifications to determine the job relatedness of the minimum
qualifications, training and experience requirements, to identify and remove any artificial
barriers to employment. Continue to review Union contracts to monitor for disparate
impact,

Human Resources Generalists will continue to review and modify job specifications,
as jobs become open to ensure that no artificial barriers exist, The Human
Resources Director and City Attorney’s Office will review contract changes, side
letters and other documents related to the Union contract on a ongoing basis to
monitor for disparate impact.

Target Date: Ongoing
8. Develop and conduct a training program for all City of Appleton Supervisors to ensure
knowledge and compliance with legal obligations related to employment practices

covered by Affirmative Action.

All City of Appleton supervisors will be trained on this plan and their legal
obligations as it relates to Affirmative Action.

Target Date: Ongoing
9. A statement is posted where applicants typically fill out applications and the public

posting areas of City of Appleton facilities providing instruction to follow VII,
Dissemination of the Policy and include a mechanism for reporting complaints.

Each employee or applicant is responsible for bringing to the attention of their
supervisor or the departments listed below, any employment decision that he or
she feels conflicts with the letter or spirit of the law, Applicants and employees
may bring their concerns by using the Employment Discrimination Complaint
Form on the City’s website or obtaining one from the Human Resources
Department, Legal Services Department, or the Mayor’s office.  Complaints
may be filed with the Human Resources Department, the Legal Services
Department or the Office of the Mayor. Retaliation against an individual who
files a charge of complaint or discrimination, participates in an employment
diserimination proceeding (such as an investigation or lawsuit), or otherwise
engages in protected activity is strictly prohibited and will not be tolerated.

The Affirmative Action policy is posted prominently with other State and Federal
Posting, on the internet where applicants apply for City positions, on bulletin
boards throughout the City where employees report to work and on other pertinent
communications for all employees/applicants. A complaint log will be maintained
for complaints. This log will include name of the complainant, basis of the
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complaint(s), the protected group, date of initial contact, date of resolution, the
resolution reached, and the name of the investigator.

‘Target Date: On-geing

10.Meetings between the EEO Officer and Mayor are held on a weekly basis. These
meeting include discussions related to hiring, promotion, review of statistical data,
EEQO complaints, efforts for outreach, policy, practices and goals.

Target Date: On-going
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2021 Wisconsin Overview

The COVID-19 pandemic has been the primary influence on the economy and workforce activity in
Wisconsin since March of 2020. The two-month recession attributable to COVID-19 ended the longest
economic expansion on record. Reactions to COVID-19 affected every industry and geography in the state.
The results were seen in stark terms over the course of a few months and throughout the following year. Job
numbers plummeted. Unemployment insurance claims skyrocketed. The workforce sagged but remained
fairly intact. The unemployment rate shot up from near record lows in March 2020, to almost 15% in April
2020 in the state, By November 2021, statewide unemployment had returned to historic lows.

The cutlook for the state's economy is positive, although the ramifications of new viral strains are yet to be
determined, Wisconsin's GDP is on the verge of overtaking pre-COVID levels and state joh numbers have
returned to $6% of pre-pandemic levels, A few industries' employment, such as manufacturing, construction
and professional business services, are back near or over pre-pandemic levels.

Private husinesses continue to voice concerns about their inability to attract talent and workers in general.
The primary underlying challenge is the demographic situation of Baby Boomers exiting the workforce, This
lifecycle event will continue to complicate the ability of employers to find workers and talent. This is not just
a Wisconsin problem but one that affects the upper Midwest, the U.S, as a whole, much of Western Europe,
and in fact, the developed world, Even China faces a talent shortage. Many of the solutions offered to attract
worlters to a particular firm are microeconomic solutions in practice (e.g., wage increases, signing bonuses,
schedule flexibility), while the underlying demographic trends and quantity challenge are a macroeconomic
problem.

2021 Workforce Profile . o
: »







Employment

Wisconsin'’s labor force held relatively
steady through the pandemic, decreasing
from 3.075 million in February 2026, to
3.054 million in December 2020, It has
since recovered to 3.109 miilion as of
August 2021,

The jobs situation, in contrast, was severely
impacted by the pandemic and has not fully
recovered. Total nonfarm jobs peaked in
February 2020, at 2.997 million on a
seasonally adjusted basis. By April 2020,
407,800 jobs had been lost. As of Novembher
2021, jobs totaled 2.893 million, still down
some 104,000 from February 2020 levels.
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Graphic 1: Wisconsin Jobs
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The unemployment rate path was equally volatiie. Wisconsin's March 2020 seasonally adjusted
unemployment rate was near historic lows at 3.2%. By that April, it had risen to 14.8%. Ithas since
decreased to 3.0% as of November 2021, tied with the previous record low from November 2018,

Short-run Qutlook?

As this is being written in December of 2021, job growth has slowed and has even recorded negative
months, The industry that suffered the greatest impact from COVID-19 has been the leisure and hospitality
industry, losing more than 50% of its jobs at one point. Al sther industries have been affected in some
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Jun-18

Jan-19
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Mar-20

manner; for example, manufacturing lost less than 5% of its jobs, and recovered more quickly, as have the
construction, and warehousing and distribution sectors. Even so, workers are scarce.

Businesses' pursuit of workers has brought about wage and benefit increases along with signing bonuses

and other incentives to try to attract workers. There are, however, other workforce barriers such as
transportation, dependent care, housing affordability, and the uncertainty of workplace safety surrounding

COVID-19 that also need to be overcome,

Supply logistics interruptions have been a factor through the pandemic. Disruptions in global supply chains
have forced input shortages in many industries, raising prices and curtailing production. Most notable has

been the lack of semiconductors, affecting almost every industry, particularly the automobile
manufacturers. Sorting out and readjusting the global supply chain will take time, Further disruptions
cannot be ruled out depending on additional COVID waves.

The supply bottlenecks have put unwelcome upward pressure on inflation, sending the price of raw
materials, food, and energy higher, increasing the PPI {(Producer Price Index) and the CPI (Consumer Price

Index). U.S. PPI final demand index rose 8.3% for the 12 months ended in August, the largest advance since
12-month data were first calculated in November 2010. Likewise, over the last 12 months, the all-items CPI

increased 5.3% before seasonal adjustment,

Expectations are for inflation pressures to ease as supply chains are reconstructed and altered; however, the

timing of that is uncertain.
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Long-run Challenge?

The primary long-term chailenge facing Wisconsin's economic future remains workforce quantity. The
demographic situation facing the state, other upper-Midwest states, and most of the western economies will
advance unaltered in the coming decades.

While Wisconsin's population will continue to grow over the next 20 years, the workforce faces serious
constraints, The labor force trend began to flatten in 2008 as the first Baby Boomers (these born in 1946)
reached age 62 and began to leave the warkforce, Baby Boomers continue to exit the workforce in great
numbers,

And, with home prices surging and investment portfolio values at historic highs, older workers may decide,
as many did before the housing bubble burst in 2007, to leave the workforce now and permanently.

The number of retiving Baby Boomers nearly matches the influx of new workers, resulting in a slow-growing
workforce and placing constraints on the ability of employers across industries to secure talent. Many
businesses report that the lack of available workers has hindered expansion, and in some cases, even
curtailed the ability to meet current business needs,

Graphic 2; Wisconsin Population and Labor Force
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There are four solutions to the macroeconomic labor quantity challenge: 1) offshoring production,

2} immigration, 3) mitigating barriers to employment of the chronically unemployed, and 4] technological
advancement. Critical to the technology solution is the concomitant match of labor skills with technologies'
sophistication. This is true for designing, building, installing, operating, and maintaining the advanced
equipment as well as for development of the infrastructure and facilities needed to support technological
progress,

Worker skills must align with skills demanded by the position. If you have the talent and not the job, the
talent goes elsewhere. If you have the job and not the talent, the job goes elsewhere, For Wisconsin to
successfully compete in the global economy, the state needs to attract and retain everybody it can and
educate and train everybody to match the requirements of the new technologies.
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Outagamie County

Population and Demographics

Over the course of the 2010s, population growth in Qutagamie County was faster than Wisconsin but slower
than the national rate, During the previous decade, the county's population grew by 10,966 residents
{6.2%). This rate of population growth is more than three percentage points lower than the 9.7% growth
experienced in the 2000s. Much like Wisconsin as a whole, the decelerating population growth is very much
at the heart of the long-run workforce challenges that are expected to persist after the pandemic. Within the
county, 399 of the population growth was accounted for by the towns of Grand Chute and Greenville.
Appleton itself accounted for 12% of the county's overall growth.

Graphic 3: 10 Most Populous Municipalities in County

2010 Census 2020 Final Estimate Numerlc Chiange  Percent Change
Applston, City 60,045 61,317 1,272 2,12%
Grand Chute, Town 20,919 23,227 2,308 11.03%
Kaukauna, City 15,462 16,363 201 583%
Greenville, Town 10,309 12,267 1,958 18.99%;
Little Chute, Village 10,449 11,947 1,498 14.34%
Kimberly, Village 6,468 7,137 669 10.34%
Buchanan, Town 6,755 7,055 300 4,44%
Freedom, Towi 5,842 6,088 246 4.21%
Oneida, Town ‘ 4,678 4,739 61 1.30%
Center, Town 3,402 3,648 246 7.23%
Curtapamie County : P17 5,695 87,661 16,966 AL

Source: Demographic Services Center, Wisconsin Department of Administration

Compounding the state's workforce issues is the Graphic 4: Components of Population Change
fact that, in recent memory, Wisconsin has

! Y L # Net Migration 96 Natural Increase %
experienced near-zero net migration, and to a
lesser extent, that is also true in Qutagamie County.
Since 2010, the net migration rates were 0.3% and 4.928%

1.3% in Wisconsin and OQutagamie County,
respectively. Natural increase (the difference
hetween births and deaths) was responsible for
much of the recent population growth. The
county's natural increase rate over the past decade
was 4.9%, which is over two percentage points
higher than the state. However, natural increase is

0.28%

expected to decline in the coming decades because

the state’s fertility rate has been below

replacement level since 1975. Outagamie Wisconsin United States
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Employment by Industry

Qver the course of 2020, employment in the county decreased by 5,801 jobs (5.3%) across all industries.
Unsurprisingly, these employment losses were primarily caused by the pandemic and the many changes in
work and daily life that foliowed. One summary table attempting to provide a single snapshot of annual

employment dynamics does not fully portray the monthly volatilities experienced to date; however, it helps

to illustrate the relative size of various sectors of the local economy and how they were uniquely affected.

Graphicﬁ; 2020 Alpmral Employment by Industry

2020 Average I-year 1-year Percent of Total Porcent of
Monthily Employment Numeric Change Percent Change  Employument Total Payrell T'otal Payrell
Construction 8,010 -320 -3.84%% 777% 8§ 564,816,254 10.48%
Education & Health Services 19,956 -373 -1.83%% 19,3566 § 1,004,632814 18.64%%
Financial Activities 6,472 34 0.53% 6.28% $ 500,203,290 9.28%
Information 920 -88 -8,7344 089% $ 55405,222 1.03%
Lelsure & Hospltality 8,307 -2,239 -21.23% 8.06% $ 137,137,153 25404
Manufacturing 19,531 -684 -3.38%% 18,9405 8 1,231,705,747 22.85%
Natural Resources & Mining 810 -27 «3.23% 0.79% § 37,214,501 369%%h
Other Services 3,236 -836 -20.53% 3148 3 112509820 2.09%
Professional & Business Services 12,612 6 0.05% 12.23% $ 678,853,811 12,5984
Puble Admintstration 3,232 -42 -1.28% 3.13% § 165892578 3.08%
Trade, Transportation, Utllitles 20,036 -1,231 -5.79% 194366 § 901,632,175 16.73%

Source: WI DWD, Labor Market Information, QCEW 2020

As was common throughout many other counties
across the state in 2020, the Leisure and
Heospitality industry in Outagamie County
experienced the greatest employment losses in
both nunieric and percentage terms. Even though it
only made up 8.1% of total employment and 2.5%
of total payroll, it accounted for 38.6% of the
decline in overall employment. Additionally, the
industry was more adversely impacted in
Outagamie County compared to the state as a
whole. Statewide, the industry's employment
declined by 19.9% and accounted for 37,9% of the
overall annual decrease.

While much of the attention regarding the economic impacts of the pandemic was concentrated on Leisure
and Hospitality (L&H), and deservedly so, it is worth noting that employment losses were also widely felt in
many other industries in the county, albeit with lesser degrees of severity.

Collectively, employment in Outagamie County's three largest industries: (1}Education & Health Services,
(2} Manufacturing, and {3) Trade, Transportation, & Utilities) declined by 2,288 in 2020. To put that into
perspective, the employment losses in those three industries {3,526) were roughly equivalent to those
experienced in L&H (2,239). However, all of the top three industries are significantly larger than L&H, so the
proportional losses were more moderate —less than 10%.
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Total Monthly Employment

Ongoing economic disruption and volatility driven by the COVID-19 pandemic complicate efforts to separate
structural economic shifts from short-term changes. One important thing to note is that Outagamie County's
annual employment grew by about 1,200 jobs on average over the course of the 2010s. When one fully
considers the scope of economic impacts caused by the pandemic, it Is necessary to consider the growth that
likely would have occurred if recent trends continued.

Graphic 6: QCEW Monthly Employment
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Source: Wi DWD, Labor Market Information, QCEW Second Quarter, Cutagamie County

Looking more closely at March 2020 and beyond, it is not difficult to see that this period stands in sharp
contrast to the relative stability of the previous decade. Local employment declined by over 14,000 jobs
{13.3%) in just one month, and the subsequent recovery period has been inconsistent. The most rapid
rebound occurred in the spring and early summer of 2020, but the following winter experienced more
employment declines than normal in the midst of a new COVID wave at the time. As of June 2021 (the latest
month county-level jobs data are available), Outagamie County recovered approximately 91% of those lost
jobs, If accurate inferences can be drawn from state level data, which are more current, employment growth
continued through the summer of 2021, Newly-released jobs reports suggest that the labor market recovery

is still very much ongoing as of this writing. However, future surges of COVID-19 are a potential threat to
continuing economic growth,
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Unemployment and Labor Force Participation

In contrast to the Great Recession, the increase in unemployment that occurred at the onset of the pandemic
was more severe hut less persistent . While Outagamie County's unemployment rate never exceeded 10% in
the aftermath of the 2008 financial crisis, in April 2020 it climbed up by over 11 percentage points to 14.5%.
And while it took about six years after 2008 for the unemployment rate to return to its pre-recessionary
level, six months after the initial spike in April 2020, it was already down to 3.5%. Additionally, the
unemployment decline has been more pronounced in the second half of 2021, from 3.4% in August to 1.9%
in Octaber. While this is widely recognized as a period of rapid labor market tightening, declines in labor
force participation cause the unemployinent rate to underestimate the extent of joblessness.

Graphic 7: Unemployment Rate
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Source: Local Area Unemplayment Statistics {LAUS), Bureau of Labor Statistics, Outagamie Counly

Even though much of the recent attention on the labor market has focused on the difficulty employers face
with finding and retaining workers, it is important to remember that some of those pressures were building
up well before the pandemic - and will likely persist afterwards. Outagamie County's labor force
participation rate (LFPR) has been trending steadily downward since 2000, the time when the oldest
members of the Baby Boomer generation were in the latest stages of their prime working years. In 2020, the
focal LFPR was at 69.4%.The annual rate of decline in 2020 was slower compared to recent years but still
represents a challenge to future economic growth.

Graphic 8: Labor Ferce Participation Rate
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Table: ACSDTEYSPT2015.C27

Outagamie County, Wisconsin

'White alone orin
combination with one
or more other races

Biack or African
American alone or in
combination with one
or more other races

Ametican Indian and
Alaska Native alone or
In combination with
one or more other
races (300, A01-299) &
{100-2939) or {309, ADI-
289) or {480-9539)

Asian zlone or in
combination with one
or more other rages
(400499} & (100-298)
or (300, AD1-299) or
(400-999}

Some other race alane
or in combination with
one or more other
races

Labet Estimate Estimate Estimate Estimate Estimate
Total: 80,158 980 1,302 3,042 1,620
Male: 46,883 544 967 1,627 979
Female: 43275 338 835 1415 541
Management, busthess,
seience, and arts occupations: (13,924 200 224 533 231
Management, business, and
financial occupations: 7,085 54 87 228 131
Management 4,844 11 77 113 97
Busingss and financial
operations cccupations | 2,141 43 10 118 24
Computer, engineering, and
sclence occupations: 3,315 35 82 148 110
Compurter and
mathamatical 1,468 20 13 90 45
Architecture and
englneering ceeupations 11,586 0 47 35 33
Lifa, physical, and social
selence occupations 251 15 2 23 32
Education, legal, community
service, arts, ang medla
oetupations: 2,580 38 B1 101 o
Cormmunity and saclal
service occupations 491 o] i3 18 8]
Legal oceupations 172 [#] 4] ! 2]
Education, training, and
library oecupations 1,082 81 E) 30 [¢]
Arts, design,
entertalnment, sports,
znd media occupations 815 7 41 53 4]
Healthcare practitioners
and technical cceupations: (594 23 14 55 0
Health diagnesing and
treating practitione:s
and other technizal
creupations 814 4 o) 28 0
Health technologists and
technicians 180 18 14 27 o
Satvice otcupations: 4,584 138 157 288 218
Healthcare support
occupatiohs o] 0 i 45 0
Pratective service
aceupations: 793 17 55 38 35

data.census.gov | Measuring America's People, Places, and Economy




Table: ACSDTSYSPT2015.C24010

Qutagamie County, Wisconsin

American Indian and

. Asian alone or in
, N Black or African _.Emm_ﬁ _,mmnr”m m_om_m or combination with atte  |Some other race along
White alone or in . ) i combination with . ) .
combination with are American alene or i one or more other or more ather races or in combination with
combination with one {400-499) & {(100-299) |one ar more other
or more othet races races (300, A01-299) &
or more ather races or (300, A01-299) ar races
(100-298) or (300, AQ1- 1400-959)
299) or [400-993)
Label Estimate Estimate Estimate Estimate Estimate
preventian, and other
pretective service
waorkers including
supervisors 314 17 54 10 8
Law enforcermnent
workers including 479 o 11 28 27
Food preparstion and
! serving related occupations (1,946 87 36 141 EE]
; Building and grounds
cleaning and maintenance
: oetupations 1,418 35 58 44 a4
| Personal care and service
occupations 346 0 33 17 0
' Sales and office occupations: 8,352 87 135 164 22
Sales and related
accupations 5,344 70 84 74 *]
Cifice and administrative
support cccupations 3,008 i7 42 S0 22
: Natural ressurces,
m censtruction, and malntenance
| occupations: 7,615 32 177 165 103
' Farming, fishing, and
forestry ccoupations 238 0 o] o] 30
Censtruction and extraction
accupations 4,207 10 146 45 73
Installation, maittenance,
and repair occupations 3,119 22 31 119 0
H Produstion, fransportation,
' and material moving
aeeupations: 12398 186 233 479 405
Production occupations 7,520 76 68 288 233
Transportation oeesupations | 2,579 37 70 30 [+
Material meving
cccupatlons 2,295 73 S5 153 172
Famale: 43,273 336 835 1415 641
Management, business,
science, and arts ocoupations: {16,212 142 277 444 98
Management, buslness, and
financial ostupations: 5,866 35 67 &7 12
Management 3,069 23 52 40 12
Business and finansial
operations occupations {2,797 [ 15 27 0
Computer, engineering, and
science oceupations: 770 o) 22 45 i7

data.census.gov | Meastring,

|

ica's People, Places, and Economy




Table: ACSDTSYSPT2015.0247

Qutagamie County, Wisconsin
American Indian and - .
Alaska Native alone or Asian slone or in
. _ Black or african _ . 3 combination with one  [Some other race alone
White zlone or in N N in cormbination with N Y . 3
combination with one American slone or in otie or more othar or more other races or in combination with
combination with ona {400-495) & [100-299) |one or more other
or more other races races (300, A01-299) &
or more other races or {300, AQ1-299) or races
(100-299) or (200, AD1- (400-999)
789} or (300999}
‘Label Estimate Estimate Estimate Estimate Estimzte
Computer and
mathematical 432 0 c 35 a
Architecture and
engineering cccupations 157 o g 0 17
Life, physizal, and soclal
seience ocgupatlons 181 o} 22 10 0
Education, legal, community
service, arts, and media
occupations: 5,713 94 118 214 52
Community and soclal
senvice cccupations 1,000 26 11 14 0
tegal occupations 208 11 7 14 0
Education, training, and
library occupations 3,659 51 B4 155 40
Arts, design,
entertainmant, sports,
and media cccupations 846 5 15 31 12
Healtheare practitioners
znd technical occupations: |3,753 13 70 1i8 17
Health dlagnasing and
trezting practitioners
and other technical
occupations 2,692 0 21 57 17
Health technologists and
technisians 1,073 13 45 51 ol
Serviee oceupations: 8,204 &7 135 222 194
Healthcare support
secupations 1,931 28 15 52 ol
Protective service
oecupations: 230 o 10 14 17
prevention, and other
protective service
waorkers ineluding
supervisors 138 5 10 14 17
iaw enforcement
workers including 9% G o] 0 5}
Food preparation and
sepving related oceupations 13,112 27 a0 a8 100
Building and grounds
tleaning and malntenance
oecupations 794 G 37 0 38
Personal sare and service
aceupations 2,087 12 43 77 39
Sales and office ccoupations: {14,679 B8 191 432 192
Sales and related
accupations 4,559 24 41 174 124

Jatz.census.gov | Measuring America's People, Places, and Economy



able: ACSDTSYSPT2015.024010

Qutagamie County, Wisconsin
American indian and . .
Alaska Native alone or Astan alone or [n
_ . Black or African i L N combination with one |Some other race alone
White alone or in N . in corbination with N . .
| combination with ohe Arnerican alone orin ot of ribre ather or more other races or In combination with
combination with one {400-489) & (100-299} |one or more other
or more other races races (300, AR1-289) &
or more other races or (300, A0Z-Z98) or  |races
{100-299) or (300, A0L-
{400-895)
299) or (400-999)
abel Estimate Estimate Estimate Estimate Estimate
Cffice and administrative
suppart occupatjons 10,020 a4 150 238 &8
Naturaf resources,
constritction, and maintenance
ocrupations: 418 o 36 25 25
Farming, fishing, and
forestry occupations 123 0 ie 4] 20
Construction and extraction
oceupations 158 0 0 35 o]
instzllation, maintenance,
and repair occupations 137 o] 17 ol g
Production, transportation,
and matetial moving
ceeupations: 3,861 59 136 282 128
Preduction cecupations 2,521 51 24 282 51
Transpartation occupations |483 3 31 0 o)
Material moving
occupations 857 c 21 10 37
JATA NOTES
ABLE ID: C24010
URVEY/PROGRAM: American Community Survey
'INTAGE: 2015
1ATASET: ACSDTSYSPT2015
RODUCT: ALS S-Year Estimates Selected Population
INIVERSE: Civilian empioyed population 16 years and over
TP URLr None
PLURL: https://api.census.gov/data/2015/acs/acsS fspt |
t@.census.gov | _smmm_.__.._:m/(\ sa's People, Places, and Economy el




EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

OMB Control No.
3¢46-0008

STATE AND LOCAL GOVERNMENT INFORMATION REPORT (EEO-4)

EEOC Form 164

Control Number: 55300160
Reporting Year: 2021

A. TYPE OF GOVERNMENT (Check one box only)

] 1. State 2. County 3. City Z| 4, Township ] 5. Spectal District
#] 6. Other (Specify)
B. IDENTIFICATION
1. NAME OF POLITICAL JURISDICTION
APPLETON GITY
2. MAILING ADDRESS CITY/TOWN COUNTY STATE Z1p
100 N APPLETON STREET APPLETON OUTAGAMIE wi 54911

C. FUNCTION

1. FINANCIAL ADMINISTRATION, Tax hilling and

8. HEALTH, Provision of public health services, ocutpatlent

auditoriums, museums, matlnas, zooes, elc.

collection, budgeting, purchasing, central accolnting and v lclinics, visiting nurses, food and sanitary inspections,
similar financia administration carried on by a treasurer’s, mental health, alcohol rehabilitation service, etc,
auditar's or comptroller's office and; 5. HOUSING. Cod ; t. low-rent public hous!
. . Code enforcement, jow-rent public housin
GENERAL CONTROL, butics ssualy performed byboards | i hating S eniGrcamen Houeind for Gidert, *
offices and agencies, central perfsonnei or planning v inousing rehabliitation, rent control,
agencles, akl Jg_ldi_clal offices and employees (judges,
magistrates, balliffs, et al.) :
2, STREETS AND HIGHWAYS. Maintenance, repair, 10, COMMUNITY DEVELOPMENT. Planning, zoning, land
construction and administration of streets, alleys, V' |davelopment, open space, beautiflcatlon, preservation.
sidewalks, roads, highways, and bridges,
3, PUBLIC WELFARE, Maintenance of homes and other él- COI}}RECTIOhNS. Jails, .reformatorlies, cgjetengion
institutions for the needy; administration of public (A alfway houses, prisons, parole and probation
assistance. (Hospitals should be reported under function 7.) )
4. POLICE PROTECTION. Duties of a police department, 12. UTILITIES AND TRANSPORTATION, Includes water
sheriff's, constable's, coroner's offlce, ete, Including v supply, electric power, transit, gas, alrports, water
technlcat and clerical employees engaged in police transportation and terminals.
activities.
5. dFIIRﬁ PiROrgE]CTION‘(FD]ytE%sf.of thre tténitfi%rnme%.grt@force 13. SANITATION AND SEWAGE, Streect cleaning,
and clerfcal employees, (Forest fire protec activities b d ref Hecti d disposal, Provisi
v |oarbage and refuse collection and disposal. Provision
should be reported under function g) malntenance and operation of sanitary and storm sewer
systems and sewage disposal plants,
6, NATURAL RESOURCES. Agriculture, forestry, forest 14, EMPLOYMENT SECURITY. State
fira protection, Irrigation drainage, f[ood’ control, etc., and; governments only,
PARKS AND RECREATION. Provision, maintenance and 15. OTHER (Speclfé/.}
operatian of parks, playgrounds, swimming pools, y Elacted offlclals, election workers and library siaff

7. HOSPITALS. Operatlon and malntenance of institutions
for Inpatient medical care. .




Control Number: 55300160 Reporting Year: 2021
Jurisdiction: APPLETON CITY

D. EMPLOYMENT DATA AS OF JUNE 30 Funetlon 1 - FINANCIAL ADMINISTRATION/GENERAL CONTRO

1. FULL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY

HISPANIC OR NOT-HISPANIC OR LATING
LATINO MALE FEMALE

ANNUAL
SALARY (In
thousands

TOTALS
000)

MALE
FEMALE
WHITE
BLACK DR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAIIAN
OR OTHER PACIFIC
ISLANDER.
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
TAN
NATIVE HAWAIIAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES

1.4%0,1 - 15.9

2. $16.0 - 19,9

3. $20.0 - 24.9

4. $25.0-32,9

5, $33.0 - 42.9

OFFICIALS -

6. $43.0 - 54.9

ADMINISTRATORS

7. $55.0 - 69.9

8, $70.0 PLUS 3

9. 40,1~ 159

i0, $16.0 - 19.8

11, $20.0 - 24,9

12, $25.0 - 32.9

13.$33,0 -42.9

PROFESSIONALS

14, $43.0 - 54.9

'WDDOOQQNQOOOGGO

15, $55.0 - 69.9 2 1

16, $70,0 PLUS 6 1 s p

17.40.1 ~ 3158

18. $16,6 - 19.9

19, $20.0 - 24,9

20, $25.0 - 32.9

21, $33.0 ~ 42.9

TECHNICEANS

22, $43.0 ~ 54.9

23. $55.0 ~ 68.9 3 1

24, $70.0 PLUS 2’ 1 1

25, 40.1 - 15,8

26. $16.0 ~19.9

27.4$20.0-24.9

28, $25.0-32.9

29, $33.0 - 43,9

30, $43.0 - 54.9

PROTECTIVE SERVICE

31, $55.0 - 69.9

32, $70.0 PLUS

33. $0,1 -~ 15.9

34, $16.0 - 19.9

35, $20.0 - 24.9

36, $25.0 ~ 32,9

37.%$33.0-42.9

38. $43.0 — 54.9 1

PARAPROFESSIONALS

39, $55.0 ~ 69,9 2 1

-’-m—‘-OQCDQOOQDDOQDQ-h-&DQQOD

490, $70,0 PLUS 1




Control Number: 55300160

Jurisdiction: APPLETON CITY

Reporting Year: 2021

ﬁ' \?; D. EMPLOYMENT DATA AS OF JUNE 30 Function 1 - FINANGIAL ADMINISTRATION/GENERAL GONTROL
FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATINO
LATINO
ANNUAL 3 g B g iy 2 g | % 5
y | s P Byl Bg,| & P By Eg,| B
2 wmee | w80 D | k3 o) 24 CERR Ze B | BB 2 2E8 aGp i
o o i gg 58 ot =g 83
k = m z | oyl 4 i3 433 58| 5 | cE | 2 en Ba of
i %% E B8 B8 z 5= E Edl #3 2
8 p i% | % 3 52 | %
n
41. $0.1 - 15.9 0
E 42, $16,0 - 19.9 0
§ b 43, $20,0 - 24.9 0
i O | 44,425.0 - 32.9 0
Z % 45, $33.0 ~ 42,9 1 ] 7
& 46, $43.0 — 54.9 8 8
3 47, $55.0 — 65.9 4 4
48. $70,0 PLUS 1 1
49, $0.1 - 16.9 0
o [80.$160-19.9 0
S | 51.$200-249 0
o 1524250329 0
§ 53, $33,0 - 42.8 0
g 54, $43.0 - 54.9 o
| 5. $55.0 - 69,9 0
_gl 56, $70.0 PLUS 0
| 57,40 - 15.9 0
w |58 $16.0 -19.9 0
. 2 | 59.$20.0- 24,9 0
E % 60, $25.0 - 32.9 9
BB | 61.$33.0-42.0 o
w g 62. $43.0 — 54.5 0
3. $55.0 - 69.9 g
64, $70.0 PLUS 0
65. TOTAL FULL-TIME o o @ o o " . "
{LINES 1-64)
OTHER THAN FULL-TIME EMPLOYEES
66. CFFICIALS - 5 y 4
ADMINISTRATORS
67. PROFESSIONALS 0
58, TECHNICIANS 1 1
69, PROTECTIVE SERVICE 0
70, PARAPROFESSIONALS a
71, ADMINISTRATIVE ) )
SUPPORT
72, SKILLED CRAFT a
73, SERVICE — s
MAINTENANGE
74.TOTAL OTHER THAN
FULL-TIME 0 0 ) 0 o 4 0 a
[LINES 66 — 73)

QR




Control Number: 55300180

Reporting Year: 2021

Jurisdiction: APPLETON CITY

D. EMPLOYMENT DATA AS OF JUNE 30

Function 1 - FINANCIAL ADMINISTRATION/GENERAL GONTR(

RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATINO
LATING MALE FEMALE
z0 4 F4 z0
gz G B | ¥ 8s i gﬁ g
s |3 E |58 % | a5e S3E 20|k | %0z | 5N ghy 2g |vowms
P OE s e E | FE Eig fr ) kR g e
LGS E o o E u< E o nisd E
3 5% | 3 a FRR
3. NEW HIRES DURING EEO-4 PISCAL YEAR (JULY 1 - JUNE 30}
75. OFFICIALS - 0
ADMINISTRATORS
78, PROFESSIONALS { 1 b 3
77. TECHNICIANS 1 f 1
78, PROTECTIVE SERVICE [4]
79, PARAPROFESSIONALS 1 1
80. ADMINISTRATIVE 3 3
SUPPCRT
81, SKILLED CRAFT 4]
82, SERVICE — o
MAINTENANCE
83, TOTAL NEW HIRES
Q s} 1 H 1 o] 0 G 4 1] 1 q 0 0 8
(LINES 75 — 82}

WI0450100

E. DEPARTMENTS/AGENCYES INCLUDER IN THIS FUNCTION REPORT

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G, REMARKS ABOUT THIS FUNCTION REPORT




Control Number: 55300160 Reporting Year: 2021
Jurisdictiont APPLETON CITY

D. EMPLOYMENT DATA AS OF JUNE 30 Function 2 - STREETS AND HIGHWAYS

1. FULL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY

HISPANIC OR, NOT-HISPANIC OR LATINO
LATINO MA

-
m

FEMALE

ANMNUAL
SALARY (in
thousands

000) TOTALS

MALE
FEMALE
WHITE

BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWATIIAN
DR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK DR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAIIAN
OR DTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES

1.$0.1 ~15.9

2, $16.0 - 19,9

3,%$20.0-249

4, $25.0 ~ 32.9

5. $33,0 - 42.9

OFFICIALS -

6, $43.0 ~ 54.9

ADMINISTRATORS

7. $55.0 —~ 69,9

8, $7G.0 PLUS 1

9.$0.1 - 15.9

10, $16.0 - 18.9

11, $20.0 - 24.9

12, $25.0-32.9

13, $33.0 - 42.5

14, $43,0 - 54.9

15, $55.0 ~ 69.9 1

2islololoiecie|o|=|ole|e|ele = |®

16. $70.0 PLUS i4 3

17, 40.1 - 15.9

18, $16.0 - 19.9

19, $20,0 ~24.9

20, $25,0 ~ 32.9

]
TECHNICIANS . ‘PROFESSIONALS

21. $33.0 - 42,9

N oo e |els

22, 343.0 - 54.9 2

23, $55.0 — 69.9 1 g 2

-
ha

24, $70.0 PLUS

25, 50,1 - 15,8

26, 16,0 - 19.9
27, $20.0 - 24.9
28, $25.0 ~32.9

29.$33.06-429

PROTECTIVE SERVICE

30, $43.0 - 54.9
31, $55.0 -~ 69.8

32, $70.0 pLUS

33, $0,1 ~ 15.9
34, $16.0 - 19.9

35, $20.0 - 24.9
36, $25,0 ~ 32.9

37.$33.0 - 42.9

38, $43.0 - 54.8

PARAPROFESSIONALS

39, $55.0 ~ 69.9

QQODGQQDGQQOOQOQ-*

40. $70,0 PLUS




Control Number: 55300160 Reporting Year: 2021
Jurisdiction: AppLETON CITY

D. EMPLOYMENT DATA AS OF JUNE 30 . Function 2 - STREETS AND HIGHWAYS .
1. FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATING MALE FEMALE
ANNUAL g in | 3 » g ; Bl 3 ”
¥ | Thousanie Bz sdgl o210 & 2z 8¢l 89,1 & -
8 000) y g E Eg g g;n H%E 0 | B Qg z %;g ;mE Ep | ToaLs
g ) B £ Bh | 8 | =HZ E;g % | § 88 | & | GH3 55; o3
s AREE 1 SRR IR R
2 3 3¢ | 3 3 5§ | 3
"
41. 40,1 - 15.9 0
E 42. $16.0 - 18,9 0
Sh 439200248 o
5 S [ 44,4250 -32.9 0
H2 | 45, 433.0 429 1 1 2
gw 46, $43.0 ~ 54,9 4 4
< 47. $55.0 ~ 59,9 1 1
48, $70.0 PLUS 1 1
49, $0.1 - 15,9 0
50, $16.0 - 19,9 0
g 51, $20.0 — 24.9 g
o | 524250 - 320 a
4 |.53.433.0-42.0 0
g 54, $43,0 ~ 54.9 0
55. $55.0 - 69,9 8 L
56. $70.0 PLUS 4 ]
57, $0.1 - 15,9 G
o L 58 $16.0-19.9 0
: g 59, $20.0 — 24.5 0
§ Z [.60.$25.0-32.9 0
2L |61 930.0-420 @
@ g 62, $43.0 -~ 54.9 8 P
63, $55,0 - 69.9 17 1 is
64. $70.0 PLUS 14 14
65. TOTAL FULL-TIME . ; " o 0 o . R b . . 0 . o "
{LINES 1-84)
2, _OTHER THAN FULL-TIME EMPLOYEES
66, OFFICTALS ~ 0
ABMINISTRATORS
67. PROFESSIONALS )
68, TECHNTCIANS 1 1
69, PROTECTIVE SERVICE 0
70. PARAPROFESSIONALS 0
71, ADMINISTRATIVE ; ;
SUPPORT
72, SKILLED CRAFT 0
7 ANt ® ! 2 2
74. TOTAL OTHER THAN ,
FULL-TIME 0 0 10 0 1 ¢ o 0 3 o o a 0 o 14
(LINES 66 — 73)




Control Number: 55300180

Reaporting Year: 2021

Jurisdiction: APPLETON CITY

Y]

. p. EMPLOYMENT DATA AS OF JUNE 30 Function 2 - STREETS AND HIGHWAYS T
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATING MALE FEMALE
4 24 1 U -4
; 35 5. | 2 : 28, B | &
Z o 2z o
by g 5 wg |z E&ﬁ E%E Su i w3 z 5&3 EEE 2y | Totais
2| F | B lsi|g |Zegaif s |l 58 5if 23
i = o a k= ot o= E 0 ® g o
B 5 Eq HE 54 0 #8
: AR : AR R
™
7] ;_ O E m g [« ‘é‘
a, NEW HIRES DURING EEO-4 FISCAL YEAR (JULY 1 — JUNE 30}
75, OFFICIALS - o
ADMINISTRATORS
76. PROFESSIONALS 1 1
77, TECHNICIANS 0
78, PROTECTIVE SERVICE 0
79, PARAPROFESSIONALS 0
80, ADMINISTRATIVE 9 1
SUPPORT
81, SKILLED CRAFT i 1
82. SERVICE — 4 4
MAINTENANCE
83.TOTAL NEW HIRES
0 1 6 0 0 0 0 ¢ 0 0 0 0 0 a 7
{LINES 75 — 82)

WI0450408

)

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT

F. DEPARTMENTS /AGENCIES NOT INCLUDED IN THIS EUNCTION REPORT

@& REMARKS ABOUT THES FUNCTION REPORT




Control Numbet: 55300160 Reporting Year: 2021
Jurisdiction: APPLETON GITY

D. EMPLOYMENT DATA AS OF JUNE 30 Functon 4 - POLICE PROTECTION

1. _FULL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY

HISPANIC OR NOT-HISPANIC OR LATINO
LATINO MALE PEMALE

ANNUAL
SALARY (In
thousands

TOTALS
000)

MALE
FEMALE
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAIIAN
OR OTHER PACIFTC
ISLANDER
OR ALASKA
NATIVE
TWO DR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWATIAN
QR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES

AMERICAN INDIAN

1.401-159

2.$16.0 - 19.8
3. $20.0 - 24.9

4, $25,0-32.9

5, $33.0 - 42,9

OFFICIALS -~
ADMINISTRATORS

6. $43,0 - 54.9

7.$55.0 - 60.9

8. $70.0 PLUS 1

9.$0.1 -5

10, $16.0 - 19.9

11.$20.0-- 24,8

12, $25.0 - 32,8

13. $33.0 -42.9

i4. $43.0 - 54.9

PROFESSIONALS

JQODDOD—\QDOOQOQ

15, $55.0 ~ 69,9

16. $70.0 PLUS 3

17. $0.1 - 15,8

18, $16.0 ~ 19,9

19. $20.0-24,9

20, $25.0 ~- 32,9

TECHNICIANS

21, $33.0 —42.9

22, $43,0 - 54.9

23. $55.0 - 69.9

24, $70.0 PLUS

25, 40,1 ~ 15,9

26. $16.0 - 18.9

27, $2G.0 ~ 24,9

28,425.0-32,%

29. $33.0 - 42,9

cooooccaoceocc

30, $43.0 - 54.9

PROTECTIVE SERVICE

N
b

31, $55.0 -~ 69.9 2 22 2 1

[ 3
(=3

32, £70.0 PLUS 3 62 1 4 i g

33. 0.1 ~ 15.9

34, $16.0- 19,9

35, $20.0 - 24.9

36. $25.0 - 32.9

37.%33.0 - 42,9

38. $43.0 - 54.9 i

PARAPROFESSIONALS

38, $55.0 - 63,9

elo|+lolalelgle

40. $70.0 PLUS -




Controf Number: 55300160
Jurisdiction: APPLETON CITY

Reporting Year: 2021

D. EMPLOYMENT DATA AS OF JUNE 30

Function 4 - POLICE PROTECTION

FULL-TIME EMPLOYEES

RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATINO LE FEMALE
z
ANNUAL < z E E g z E E y
P iﬁ'—““'g“ " Hez §Un: 29 E oz éﬁn{ oy &
3 S 1y B &8 | 2 a8 Au%l =9 # %3 X% BUY Eu | roras
@ 4 g >} . Lz E ®Q ‘ ) 2oy zg ™
I} = e =i c = o =
[ = & H oy 4 3 <'q 2 s oid uw g23| og
[ ™ o s E HeZl 9 v En 2 o
3 K ER BET) = g2 B H6") 2
@ o) = 0 > < < o 5
=4 m Z0 < m Z 0
41, $0.1 - 15.9 0
E 42, $16.0 —19.9 o
5l 43. $20.0 ~ 24.9 0
E g 44, $25.0 - 32.5 0
28 | 45.633.0-42.9 1 2 3
[
= 46, $43.0 - 54.9 8 8
< 47, $55.0 - 68.9 10 10
48, $70,0 PLUS 4 1
49, $0.3 - 15.9 0
g | 50.$160-19.9 0
g | 51 $200-249 0
o |52.$25.0-329 g
"j‘ 53, $33.0 - 42.9 0
% 54, $43.0 - 54.9 0
55, $55.0 — 69.9 a
- w 56. $70.0 PLUS 0
" | 57.40.1 - 15.9 0
w | 58,$16.0-18.9 0
. g 59. $20.0 - 24,9 0
‘;’ 2 | 60,4250 ~32.8 0
EE 61, $33.0 - 42.9 0
u g 62, $43.0 - 54.9 0
63, $55.0 - 69,2 0
4. $70.0 PLUS 0
65. TOTAL FULL-TIME 5 o 85 3 5 0 1 a 34 0 0 ) a 134
(LINES 1-64)
2. OTHER THAN FULL-TIME EMPLOYEES
66, OFFICIALS - a
ADMINISTRATORS
67. PROFESSIONALS a
68, TECHNICIANS o
69, PROTECTIVE SERVICE P
70, PARAPROFESSIONALS 8 1 i ki
71, ADMINISTRATIVE 0
SUPPORT
72, SKILLED CRAFT ¢
73, SERVICE - 0
MATNTENANCE
74, TOTAL OTHER THAN
FULL-TIME 0 0 a 0 i 0 o 0 1 0 0 9 0 11
{LINES 66 — 73)




Control Number: 55300160 Reporting Year: 2021
Jurisdiction: APPLETON CITY

D: EMPLOYMENT DATA AS OF JUNE 30 Function 4 - PCLICE PROTECTION .
) RACE/ETHNICITY
HISPANIC OR NOT-HESPANIC OR LATINO
LATING MALE FEMALE
2] - Z -4 %]
: 35 8|y : A
Qe z K
ny u| E 1;5 2 =gH E%g gﬂ E& g;j z zya E%E %m TOTALS
o = g [} oy ez = o Q
H 5 £ | g8 | § | Zd3 x4l 98 | £ 8 8 | 23 535 o3
L ME EFh D= g ¥E ERl oe 2
g < E [+} n e E g < E o"l fjo E
:4 = 14 =
m g Q < 0 ; [¢] <
3. NEW HIRES DURING EEC-4 EXSCAL YEAR (JULY 1 — JUNE 30)
75. OFFICIALS —~ o
ADMINISTRATORS .
76, PROFESSIONALS 0
77. TECHNICIANS ]
78. PROTECTIVE SERVICE 1 5 1 1 8
79. PARAPROFESSIONALS 0
80. ADMINISTRATIVE 2 2
SUPPORT
81. SKILLED CRAFT 0
B2, SERVICE - .
MAINTENANCE
83, TOTAL NEW HIRES
i Q 5 1 0 0 4] ] 3 4] o ¢] 1] 4} 10
(LINES 75 - 82)
E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT
Wi0450100

F. DEPARTMENTS /AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G. REMARKS AROUT THIS FUNCTION REPORY




Control Number: 55300160
Jurisdiction: APPLETON CITY

Reporting Year: 2021

D. EMPLOYMENT DATA AS OF JUNE 30 Function 5 - FIRE PROTECTION

1,  FULL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY

HISPANIC OR NOT-HISPANIC OR LATENO

LATING MA

-
m

FEMALE

ANNUAL
SALARY (in
thousands

0aoy}

MALE
FEMALE
WHITE

BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAIIAN
OR OTHER PACIFIC
ISLANDER
AMERTICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAITAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE

TWO OR MORE

RACES

TOTALS

OFFICIALS ~
ADMINEISTRATORS

1.$0.1-15.9

2. $16.0-19.9

3,.4$20.0-24.2

4, $25,0 - 32,9

5. $33.0 ~ 42.9

6. $43.0 - 54.9

7. $55.0 - 69,9

8, $70.0 PLUS 1

L

TECHNICIANS

PROFESSIONALS

5,501 ~-15.9

10. $16.0 - 19.9

11, $20.0 - 24.9

12, §$25.0 - 32.9

13, $33.0 - 42.8

14. $43.0 - 54,9

15, $55.0 — 69.9 1

16, $70.0 PLUS 4 i 2

N

i7. 40,1 - 159

18.316.0-19.9

19, 420.0 — 24,9

20.$25.0 - 32.9

21, $33.0-42.9

22, 443.0 - 54.9

23, 4585.0 - 69,9

24, $70.0 PLUS

PROTECTIVE SERVICE

25, $0.1 ~ 15.9

26, %16,0-19.9

27, $20.0 - 24.9

28,3250 -32.9

29, $33,0 - 42.9

30, $43.0 - 54.9

31, $55.0 — 69,9 17 1

—‘Doocoooaoaaooa-q—xocao::czc:—uocaoocc

[+-]

32, $70.0 PLUS 65 2

o
=1

PARAPROFESSIONALS

33.40.1 - 15.9

34, $16,0 ~ 19.9

35.$20.0 -~ 24,5

36. $25.0 —32.8

37. $33.0 - 42,9

38, $43.0 - 54.9

39. §55,0 - 69.9

40, $70.0 PLUS 1

clojoleijcle|aje




Contral Number: 55300160 Reporting Year: 2021
Jurisdictiont APPLETON GITY

D. EMPLOYMENT DATA AS OF JUNE 30 Fungtion § - FIRE PROTECTION o
1. FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATINO MALE FEMALE
2 = = Q
| o 3, BB A |y 3, Ay
é{ thn&:osg;'lds uy w E i g E =4 g g5 E S @ E & 5 g E E § ] gg Eg TOTALS
2 1§ | f |s8|g | iEg F3E &% g8 | ¥ | ;83 33 &3
3 B REA €8 5 §< EE8 B8 3
g A 35 | 3 3 55| %
41, $0.1 - 15.9 0
E 42, $16,0 - 19,9 0
£k 43, $20,0 — 24,9 0
g 44, $25.0 ~ 32,9 o
rﬂ_ % |4s.433.0- 229 0
g ® | 46.$43.0 - 54,8 0
< 47. $55.0 — 69.9 0
48, $70.0 PLUS i
49, $0.1 - 15.9 0
50, $16.0 — 19,9 0
E 51, 320.0 -~ 24.9 0
o L52$250-320 a
4 | 53.433.0-429 0
g 54, $43.0 — 54.9 0
55, $55.0 - 6.9 1 4
56. $70.0 PLUS ]
57, $0.1 - 15.9 u
w | 58.$16.0~19.9 0
. 2 | 59,4200 - 24.9 0
E g 60. $25,0 ~ 32,9 o
BL | 614330408 o
w E | 62.$43,0 - 54.9 0
53. $55.0 - 69,9 0
64. $70.0 PLUS 0
65. TOTAL FULL-TIME 1 0 88 o 4 a 5 8 4 0 o o 0 0 a5
(LINES 1-64}
2, OTHER THAN FULL-TIME EMPLOYEES
66, OFFICIALS ~ 0
ADMINISTRATORS
67, PROFESSIONALS ¢
68. TECHNICIANS 8
69. PROTECTIVE SERVICE o
70, PARAPROFESSIONALS o
71. ADMINISTRATIVE 4 1
SUPPORT
72. SKILLED CRAFT 4
73. SERVICE ~ 0
MAINTENANCE
74.TOTAL OTHER THAN
FULL~TIME [ 0 0 0 0 0 o 4 1 0 0 [ 0 0 1
{LINES 66 ~ 23)




Control Number: 55300160 Reporting Year: 2021
Jurisdiction: APPLETON CITY

' } D. EMPLOYMENT DATA AS OF JUNE 30 Function 5 - FIRE PROTECTION ]
r RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATINO
LATING e —
Z 0 z =z z0 Z
%z EEM §§ E gz é%m Eg E
w 4 E Ch = Ty £ 29 ] g ERE 2 | ToTALS
] P> e 2l B pE) g Sz oG
] L & g g 3 BB z o g % -
i S oy WL 3 %93 | = ou | g sl 23
% Bl BE® 9 ¥ RS -
g E o g © E g Q Ho E
3 5% | % 3 5% | 3

3. NEW HIRES DURING EEO-4 FISCAL YEAR (JULY 1 — JUNE

w
(=4
peeet

75. OFFICTALS - a
ADMINISTRATORS

76, PROFESSIONALS
77, TECHNICIANS

78, PROTECTIVE SERVICE 4
79, PARAPROFESSIONALS

B0, ADMINISTRATIVE
SUPPORT

81, SKILLED CRAFT

82, SERVICE ~ 9
MAINTENANCE

#3, TOTAL NEW HIRES

ol oo

[=]

(LINES 75 — 82)

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT
WI0450100

SN
N

P

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G. REMARKS ABOUT THIS FUNGTION REPORT




Control Number: 55300180 Reporting Year: 2021
Jurisdietion: APPLETON CiTY

D, EMPLOYMENT DATA AS OF JUNE 30 Funetion 6 - NATURAL RESOURCES/PARKS AND RECREATION

1. FULL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY

HESPANIC OR NOT-HISPANIC GR LATINO
LATINO MALE FEMALE

ANNUAL
SALARY (in
thousands

000) TOTALS

MAL|
FEMALE
WHITE
BLACK DR AFRICAN
AMERICAN
ASTAN
NATIVE HAWAILAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWATIIAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES

1.%0,1-15.9

2, $16.0 - 19,9

3, $20,0 - 24.9

4, $25.06 - 32.9

5.$33.6-42.9

OFFICIALS -

6. $43.0 ~ 54.9

ADMINISTRATORS

7. $55.0 - 69.9

8. $70.0 PLUS

9.$0.1 - 15,9

10, $16.0 - 19.9

11.$20.0-24.9

12, $25.6 ~ 32.9

13, $33.0 - 42.9

Riclolocjo|c|lojolo|la|o | oo o=

14, $43.0 - 54.8

PROFESSIONALS

15, $55.0 ~ 69.9

- N
3

16, $70.0 PLUS 4

17.40.1 - 159

18, $16.0 - 15,9

19, $20.0 - 24.9

20. $25.0 - 32.9

21, $33.0 - 42,9

TECHNICIANS

22, $43,0 - 54,9

23. $55.0 ~ 6%.9 4

24, $70.0 PLUS

25. 30.1 - 15.9

26, $16,0 - 19.9

27.$20,0 — 24.9

28, $25.0 - 32.9

29, $33.0 - 42,9

30. $43.0 - 54,2

PROTECTIVE SERVICE

31, 355.0 —~ 69.9

32, $70.0 PLUS

33, $0.1 - 159

34, $16.0 ~ 19.9

35, $20,0 - 24.9

36. $25.0 - 32.9

37.$33.0 - 42.9

38, $43.0 ~ 54.9

PARAPROFESSIONALS

39, $55.0 ~ 69.9

DODDQDQOOOQWDGODD#DOOOOQ

40, $70.0 PLUS




Control Number: 55300160
Jurisdiction: APPLETON CITY

Reporting Year: 2021

D. EMPLOYMENT DATA AS OF JUNE 30

Functlan 6 - NATURAL RESOURGES/PARKS AND RECREATION

FULL-TIME EMPLOYEES

RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATINO
LATING
= Q zu
ANNUAL g 2 Z " Z S
5 SALARY gn o w B3 & R Ot 23 %
B thousands | Y wo | B3|z | 554 A%y Sp|p | B3|z | EEf Sap =g | TS
@ é‘ = 7 o B ] Sz 3 E o O o B | £ Z ")
W i E: o | 2 ug dz5 oF | g o | @ mad g<g| 98
5 I v = [=gT E o [#] W = g7 E o & o]
g oM fo E g EQH Lo E
2 g s | E g ¢ | 2
1 o 2} L} M =] <
41,$0.1 - 15,9 0
E 42, $16.0 - 19,8 0
5 b [43.420.0-249 g
E S | 44.$25.0-32.9 0
HB |45 633.0-42.8 0
Hu
E 46, $43.0 - 54.9 0
< 47, $55.0 - 69.9 1
48, $70,0 PLUS 0
49, $0.1 - 55.9 o
50. $16.0 — 18,8 0
g 51, $20.0 - 24.9 0
O | 52.$250-329 0
4 ]52.$33.0-429 0
% 54, $43.0 ~ 54.9 0
", |85, $55.0 - 69,9 a
| )] .56.470.0 PLUS 1 j
. 57. $0.1 - 15,9 o
o |.58.$16.0 - 19.9 0
52 | 59,200 -24.9 0
g % 60. $25.0 — 32,9 0
BE | 61.433.0-429 0
@ 5 62, $43,0 — 54.9 1 1
63, $55.0 — 69.9 12 12
64. $70.0 PLUS 0
65. TOTAL FULL-TIME 0 0 23 0 0 0 27
({LINES 1-64)
2. OTHER THAN FULL-TIME EMPLOYEES
66. OFFICIALS ~ o
ADMINISTRATORS
67. PROFESSIONALS i 2
68, TECHNICIANS 0
69, PROTECTIVE SERVICE o
70. PARAPROFESSIONALS 0
71, ADMINISTRATIVE 1 5
SUFPORY
72, SKILLED CRAFT a
73. SERVICE — an 1
MAINTENANGE 4 ! 1 215
74.TOTAL OTHER THAN
FULL~-TIME 4 { 92 ] 1 1 222
{LINES 66 - 73)




Control Number: 55300160

Reporting Year: 2021

Jurisdiction: APPLETON CITY

D, EMPLOYMENT DATA AS OF JUNE 30

Function 6 - NATURAL RESOURCES/IPARKS AND REGREATIC

RACE/ETHNICITY
HISPANIC OR NOT-HISPANXC OR LATING
LATINO MALE FEMALE
= 2 = = Q
g gE . | 3 SELE |
BZ Su 284 9 Bz 204 89,0 &
3 = Zenl B w0 lut L z =g i 8§ =y [ Toras
5 E < g - % =8 | B < g zl =z @t
3 S g | H T & g g 5 P =g 3 ]
= 1] 3 o o b ﬁ < g § g cu % 1y ﬁ g < é
i Ve Ef mz® o X% ER Hz= ¢
g< o) s E g E Q u© E
3 < = ] g =
) Z 0o < mn [=] <
3. _NEW HIRES DURING EEQ-4 FISCAL YEAR (JULY 1 — JUNE 30)
75, OFFICIALS — ]
ADMINISTRATORS
76, PROFESSTONALS b 1
77. TECHNIGIANS 0
78. PROTECTIVE SERVICE a
79. PARAPROFESSIONALS 0
80, ADMINISTRATIVE 0
SUPPORT
81. SKILLED CRAFT a
82, SERVICE — 1 1
MAINTENANCE
83, TOTAL NEW HIRES
o 0 1 0 0 0 0 0 1 0 0 a 0 i 2
{LINES 75 ~ 82)

Wi0450100

E. BEPARTMENTS /AGENCIES XNCLUDED IN THXS FUNCTION REPORT

P, DEPARTMENTS/AGENCIES NOT INCLUDED IN THXS FUNCTION REPORT

G, REMARKS ABOUT THIS FUNCTION REPORT




Control Number: 55300160
Jurisdiction: APPLETON GITY

Reporting Year: 2021

PROFESSIONALS

L’

e

)'V p. EMPLOYMENT DATA AS OF JUNE 30 Function 8 - HEALTH :l
FULL-TIME EMPLOYEES
RAGE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATIND
LATINO
ANNUAL ag z B ] %

% | Sheweands y %E aﬁﬁ gém % P Eﬁaﬁ Bg | &
Sl e 1E s AREEE R AR AR )
% E B °t E wE g ggg °F | & odl | 2 N“E‘a ggg o3
3 5 Eef B0 | ¢ 3 gl B8 2
9 3 55 | & 3 5 | %

1, $0.1 -+ 15,8

% 2, $16,0 - 19.9
I
9’ k= 3. $20,0 - 24.9
é E 4, $25.0 - 32.9
Eg 5, $33.6 - 42.9
OF | 64430549
< | 7,455.0-699
8, $70.0 PLUS
g, $0.% - 15.9

10, $16.0 ~ 19.9

11, $20.0 - 24.9

12.$25.0 - 32.9

13. $33.0 — 42,9

14, $43.0 - 54.9

15, $85.0 - 68.9

16, §70.0 PLUS

TECHNICIANS

17. %$6.1 - 15.9

18, $16.0 - 19.9

19, $20.0 — 24.9

20, $25.0 - 32.9

21,$33.0-42.9

22, $43.0 - 54.9

23. $55.0 ~ 69,9

24, §70.0 PLUS

PROTECTIVE SERVICE

25.40.1 - 159

26, $16.0 ~ 19.9

27.%$20.0 - 24.9

28, $25,0- 32,9

29, $33,0 - 42.8

30, $43.0 ~ 54,9

31. 55.0 — 69,9

32, $70.0 PLUS

PARAPROFESSIONALS

33, $0.1 ~ 15.8

34.$160-19.9

35, $26.0 - 24.9

36, §25,0 — 32.9

37.$33.0-42.9

38, 343.0 - 54.9

39, $55.0 ~ 69.8

40. $70.0 PLUS




Contro]l Number: 55300180 Reporting Year: 2021
Jurisdiction: APPLETON GITY

D, EMPLOYMENT DATA AS OF JUNE 30 Fungtion 8 - HEALTH .
1. _ FULL-~TIME EMPLOYEES
RACE/ETHRICITY
HISPANXC OR NOT-HISPANIC OR LATING
LATINO MALE FEMALE
ANRUAL 3 E | & " 3 2 § Z y
y | Sy . iz Gug B | P S0y B3| &
- oo g o le | E | B F | gi R celE | Hg |k =36 28 |
2 | S8 E | GEY BNy BR) ¢ 8% | & | GfS gmg 83
: g< E o oo E J E [+] 5o E
g 2 3% | 3 2 35 | 3
41, $0.1 ~ 15.9 0
u 42, $16.0 - 18,9 6
E I | 43.420.0 24,9 0
,;é, © 1 44.4250-329 0
BS | 45 4330 - 42,9 0
E P $43.0 ~ 54,8 1 1
< 47, $55,0 - 69,9 0
48, $70.0 PLUS 0
49, $0.1 ~ 15,9 0
o 50, $16,0 - 19,9 &
3 51, $20.0 - 24,9 0
o |52.$250-332.9 o
§ 53. $33.0 - 42.9 ¢
g 54, $43,0 — 54,9 0
55, $55.8 - 68,9 ~
56, $70.0 PLUS i
57. $0.1 — 15,9 0
w |58, 816.0 - 10.9 0
. g 59, $20.0 — 24,9 a
E 2 | 60.4250-329 ¢
2L | 61.433.0 - 420 0
@ g 62, $43.0 - 54.9 a
63, $55.0 - 69,9 0
64, $70.0 PLUS a
65, TOTAL FULL-TIME 0 0 s 0 0 0 0 o R o 0 0 0 0 6
(LINES 1-64)
2. OTHER THAN FULI-TIME EMPLOYEES
66. OFFICTALS — o
ADMINISTRATORS
67, PROFESSIONALS 1 20 1 1 23
68, TECHNICIANS 1 1
68, PROTECTIVE SERVICE 0
70, PARAPROFESSIONALS 0
71. ADMINISTRATIVE o
SUPPORT
72, SKILLED CRAFT a
73. SERVICE - 0
MAINTENANCE
74.TOTAL OTHER THAN
FULL-TIME 0 o 2 0 ¢ ¢ 0 0 20 0 0 Y 1 1 24
(LINES 66 ~ 73)




Control Number: 55300160

Reporting Year: 2021

Jurisdiction: APPLETON CITY

D. EMPLOYMENT DATA AS OF JUNE 30

Function 8 - HEALTH

RACE/ETHNICITY

HISPANLC OR

LATING

NOT-HISPANIC OR LATINO

MALE FEMALE
z ) Z Zy
3 2B )y g IR
EE < i gl ¢ E% 2 i g%ul ¢ TOTALS
w 3} = Zanl =4 4 Zap m@ EQ
4 = q z E < 3 2 =z E
3 o o TpE %y Py Y 3 @y
£ | o¥ ) 2 9 g=s| es | & | SE ) 2 | GE 9%s oF
o v = < Eﬂ HeZ o w5 Gl Hx o
g < o) o E g < E oHl Eg E
o < S
@ EH E A Z0 <
3. NEW HIRES DURING EEO-4 FISCAL YEAR (JULY 1 - JUNE 30}
75. OFFICIALS —~ .
ADMINISTRATORS
76, PROFESSIONALS 0
77. TECHNICIANS 0
78, PROTECTIVE SERVICE 0
79. PARAPROFESSIONALS 0
80, ADMINISTRATIVE o
SUPPORT
81. SKILLED CRAFT a
82, SERVICE - o
MAFNTENANCE
83, TOTAL NEW HIRES
o 0 0 0 0 ) 0 0 0 0 g 0 0 0
{LINES 75 ~ 82)

Wwl0450100

i)

E. DEPARTMENTS /AGENCIES INCLUDED IN THXS FUNCTION REPORT

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G. REMARKS ABOUT THIS FUNCTION REPORT




Cantrol Number: 55300160 Reporting Year: 2021
Jurisdiction: ApPpLETON cITY

D. EMPLOYMENT DATA AS OF JUNE 30 Fungilon § - HOUSING

1. FULL-TIME EMPLOYEES

J0E CATEGORY

RACE/ETHNICITY

HISPANIC OR NOT-HISPANIC OR LATING
LATINO MALE FEMALE

ANNUAL
BALARY (in
thousands

TOTALS
000)

MALE
FEMALE
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAITIAN
OR OTHER PACIFIC
ISLANDER
AMERYCAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK DR AFRICAN
AMERICAN
ASIAN
NATIVE HAWATIIAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES

1.40.1-15.3

2.3%16,0 - 19,9

3. $20.0 - 24,9

4, $25.0 ~ 32.9

5, $33.0-42.9

OFFECIALS ~

6. $43.0 -- 54.9

ADMINISTRATORS

7. %55.0 - 69.9

8. $70.0 PLUS

9. $0,1 ~ 15.9

10. $16.0 - 18,9

11, $20.0 -~ 24.9

12, $25.0 - 32.5

13,433.0-4249

14, $43.0 - 54.9

PROFESSIONALS

2ol |cioleio |ojoic|laiclic o

15, $55.0 - 69.9

16, 370.0 PLUS 1

17, $0.1 - 15.0

18, $16.0 ~ 19.8

19, $20.0 - 24.9

20. 325.0 - 32.0

21, $33.0-42.9

TECHNICLANS

22, $43.0 - 54.8

23, $55.0 - 69.9

24, $70.0 PLUS 6

25, $0.1 - 15.9

26. $16.0 - 19.9

27, $20.0 - 24,9

28, $25.0 - 32,9

29, $33.0 - 42,9

30. $43.0 — 54.9

PROTECTIVE SERVICE

31. $55.0 - 69.9

32, $70.0 PLUS

33, $0.1 - 159

34, $16.0 ~ 19.9

35, $20.0 ~ 24.9

36, $25,0 - 32.9

37. $33.0 - 42,9

38, $43.0 — 54.9

PARAPROFESSIONALS

39, $55.0 - 69.9

DQDQOOQOOQDGDQQQQ—LCDQQQD:

40, $70.0 PLUS

|




Control Number: 55300180 Reporting Yeatr: 2021
Jurisdiction: APPLETON CITY

o D. EMPLOYMENT DATA AS OF JUNE 30 Function § - HOUSING ]
J.  FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATINO
LATINO MALE FEMALE
ANNUAL g zt g " g 29 g .
I iF 25l 25, 2 P S0y Bg,| ¥
% 000) uu 4 H w3 Z Zhp HEE = § PRl E ‘g‘g_% ;gg Ein | TOTALS
; 2 1% | B |sF|§ |3EE z35 8% E | &R |§ | Z83 52§ %3
8 . %% G B8 8 ¥3 EEE BES| ¢
8 2 5% | % 3 SE | %
L]
41, $0.1 - 159 0
E 42, $16,0 - 19,9 a
5 43, $20.0 - 24.9 0
E O | 44.$25.0 32 0
B8 | 45 433.0 -42.9 0
E @1 46. $43.0 - 54,9 0
= 47, $55.0 - 69.9 0
48. $70.0 PLUS )
49. $0.1 - 15.9 o
o Ls0.$16.0-19.9 o
9 | 51.4200-24.9 0
o | 52.$25.0-329 0
g 53, $33.0 — 42,9 o
% 54, $43.0 ~ 54.9 a
", | 55,4550 - 69.9 0
N t | 56.$70,0 PLUS o
" | 57.40.4 - 15.9 8
w 158,160~ 199 )
L2 | 59,6200 24 a
E % 60. $25.0 - 32.9 o
BLE | 61.$33.0-42.9 0
@ g 62. $43.0 - 54.9 0
63, $55.0 - 69.9 4]
64, $70.0 PLUS o
65. TOTAL FULL-TIME o o . o o o 0 0 o o 0 o o o .
(LINES 1-64)
2.  OTHER THAN FULL-TIME EMPLOYEES
66. OFFICTALS - 0
ADMINISTRATORS
§7. PROFESSIONALS 0
66, TECHNICIANS 0
69, PROTECTIVE SERVICE 0
70, PARAPROFESSIONALS )
71. ADMINISTRATIVE 0
SUPPORT
72. SKILLED GRAFT 0
73, SEAVICE - o
MAINTENANCE
74.TOTAL OTHER THAN ,
FULL-TIME o 0 0 ) 0 0 0 o 0 0 0 ¢ 0 0 0
(LINES 6§ ~ 73)




Control Number: 55300160 Reporting Year: 2021
Jurisdiction: APPLETON CITY

D. EMPLOYMENT DATA AS OF JUNE 30 Functlon 8 - HOUSING .
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATINO MALE FEMALE
z U z g z0Q
5 g | 5 i gk g w
u gz G 22| & 2z dug 23 8
o m oh] z E H%E =0 | B L z gy Hgg g | ToTALS
g < ES s a ! xzZ %4 has] a = 22 Z go
E = og < wial 44 3 E ou o w3 8=g ]
Ve £f peZ Vg Ell HeZ o
U< E oH g0 E U< E oM Ko E
2 < o z ! S =
a Zo S a (<] S
3, NEW HIRES DURING EEQ-4 FISCAL YEAR {JULY 1 - JUNE 30)
75, QFFICTALS ~ 0
ADMINISTRATORS
76, PROFESSIONALS 0
77. TECHNICIANS 0
78. PROTECTIVE SERVICE o
79, PARAPROFESSIONALS 0
80. ADMINISTRATIVE 0
SUPPORT
81. SKILLED CRAFY 0
B2, SERVICE - o
MAINTENANCE ‘
83. TOTAL NEW HIRES
0 0 0 0 0 o o 0 0 0 0 0 0 0 o
(LINES 75 — 82)

WI10450100

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTYON REPORT

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G. REMARKS ABOUT THIS FUNCTION REPORT




Control Number: 55300160
Jurisdiction: APPLETON CITY

Reporting Year: 2021

D. EMPLOYMENT PATA AS OF JUNE 30

Function 10 - COMMUNITY DEVELOPMENT

1.  PULL-TIME EMPLOYEES

JOB CATEGORY

ANNUAL
SALARY (In
thousands

000)

RACE/ETHNICITY

HISPANIC OR
LATING

NOT-HISPANIC OR LATING

MALE

FEMALE

MALE
FEMALE

WHTITE

AMERICAN

BLACK OR AFRICAN

ASIAN

NATIVE HAWAITAN

OR OTHER PACIFIC

ISLANDER

AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK DR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAIIAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA

NATIVE

TWO OR MORE
RACES

TOTALS

OFFICIALS -
ADMINISTRATORS

1.%$0.1 ~15.9

2. $16.0 - 19.9

3.$70,0 - 249

4. $25.0 —- 32.9

5, $33.0 - 42.9

6, $43.0 ~ 54.9

7. $55.0 —- £9.9

8. $70.0 PLUS

y
|
i

TECHNICIANS

PROFESSYONALS

Mot

9,40.1-159

10, $16.0 - 18.9

11, $20.0 - 24.9

12, $25.0 - 32,9

13. $33.0 - 42.9

14, 43,0 - 54.9

i3, $55.0 - 69.9

16, $70.0 PLUS

17.$0.1 - 15,9

18, 4$16.0 - 19.9

19.$20,0 ~ 24,9

20. $25.0 - 32.9

21,%33.0-42.9

22, 3430 - 54,9

23, $55.0 — 69.9

24, $70.0 PLUS

PROTECTIVE SERVICE

25, $0.1 - 15.9

26, $16.0 - 19.9

27, 5200 ~ 24.9

28, $25.0 - 32,8

29,$33.0 ~ 42,9

30, $43.0 - 54.8

31, $55.0 - 69.5

32, $70.0 PLUS

PARAPROFESSIONALS

33.30.1 - 15,9

34, $16.0 —- 19.9

35, $20.0 ~ 24.9

36, $25.0 — 32.5

37, $33.0 - 42.9

38, $43.0 — 54.9

39. $55.0 - 65.9

40, $70.0 PLUS

O-AODOQOOOQDDC‘JGODM—NOODDOQANGDD@OO—\DGDDDQO




Control Number;: 55300160 Raporting Year: 2021
Jurisdiction: APPLETON CITY

I, EMPLOYMENT DATA AS OF JUNE 30 Fungtion 10 - COMMUNITY DEVELOPMENT

1, FULL~TIME EMPLOYEES

RACE/ETHNICITY
HISPANIC OR NOT-HESPANIC OR LATINO
LATING MALE FEMALE
2 =0 z Q
Shimrt, 3 AN 5 350 B |
& thousands u Bz Qg 28 g Bz E # 2% Q L
g e s |3 E | 2508 |38 298 zu | | 53|z | E:B ”3% g | ot
: SRR AR N AN AL
: : AR NN AR
g 7 20 § 0 é [} 5
41, $0,1 - 15.9 a
E 42, $16.0 - 19.9 0
3 b 43, $20.0 - 24,8 g
E g 44, $25,0 - 32,9 0
28 | 45,433.0 -42.9 0
g @ 46, $43.0 - 54,9 1 1 2
< 47, %55.0 - 69.9 0
48, $70.0 PLUS 9
49, $0.1 -~ 15,9 a
E 50.$16,0 — 19.9 0
g 51, $20.0 - 24.5 0
a L52$250-329 a
g 53, $33.0 - 42,0 0
g 54, $43.0 - 54,8 o
55, $55,0 - 69,9 ~
56, $70.0 PLUS ]
57, $0.1 ~ 15,9 v
wm | 58.$16.0-190.9 2
. % 59, $20.0 - 24.9 0
E g |.80.$25.0 - 32,3 0
BE | 61.$33.0- 429 a
“ g 62, $43.0 - 54.9 0
63, $55.0 — 69,9 @
64, $70.0 PLUS 0
68. :f;::;f:‘:;m E ] 0 8 0 0 0 a ¢ 6 i ] 0 1 a 13
2, OTHER THAN FULL-TIME EMPLOYEES
66. OFFICIALS — .
ADMINISTRATORS
67, PROFESSICNALS a
£8. TECHNICIANS 0
69, PROTECTIVE SERVICE a
70. PARAPROFESSIONALS 0
71, ADMINISTRATIVE 0
SUPPORF
72, SKILLED CRAFT 0
73. SERVICE — 0
MAINTENANCE
74, TOTAL OTHER THAN
FULL-TIME 0 a 0 0 0 a 4 o 0 0 0 0 0 0 0
{LINES 66 - 73)




Control Number: 55300160 Reporting Year: 2021
Jurisdiction: APPLETCN CiTY

|
‘ |
s |
} D. EMPLOYMENT DATA AS OF JUNE 30 Function 10 - COMMUNITY DEVELOPMENT S
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATING MALE FEMALE
2z Z z - FY3
gz ggm §§ g gz é%m gg 2
6 o
w o B g -] 2aw g E =4 E b Z E.ﬁg Z E £y | ToTals
3 g ) Suz g 3 20 o E g ErE g %0
2 fi S ou o 3 S35 | & G P 3 gt 93
i v Bl g o vz E& R g
ISJ < a ho E g < [2) Lo E
o o
0 g s} E @0 g =] E
3. NEW HIRES DURING EEO-4 FISCAL YEAR (JULY 1 ~ JUNE 30)
75. OFFICIALS - o
ADMINISIRATORS
76, PROFESSIONALS 0
77. TECHNICIANS 0
78, PROTECTIVE SERVICE 0
79, PARAPROFESSIONALS 9
80, ADMINISTRATIVE 0
SUPPORT
81. SKILLED CRAFT o
82, SERVICE ~ )
MAINTENANCE
83. TOTAL NEW HIRES
] 0 0 4] 4] 0 1] 9] 0 o] 0 4] [t} 0 3
(LINES 75 — 82}

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT
Wi0450180

N

—)
S

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G, REMARKS ABOUT THIS FUNCTION REPORT




Control Number: 553004160

Reporting Year: 2021

Jurisdiction: APPLETON GITY

b. EMPLOYMENT DATA AS OF JUNE 30 Funelion 12 - UTILITIES AND TRANSPORTATION

1. FULL-TIME EMPLOYEES

JOE CATEGORY

ANNUAL
SALARY (in
thousands

nooy

RACE/ETHNICITY

HISPANIC OR NOT-HISPANIC OR LATINO

LATING MALE FEMALE

MAL
FEMALE
WHITE

BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAIIAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
MNATEVE HAWAIIAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE

TWO OR MORE
RACES

TOTALS

OFFICIALS -
ADMINISTRATORS

1.40.1 35,9

2, $16.0 - 19.9

3.$20.0 - 24.9

4. $25,0--32.9

5, $33.0 - 42.8

6, $43.0 ~ 54.9

7. $55.0 ~ 69.9

8. $70.0 PLUS

PROFESSIONALS

9, 40.1-15.9

10, $16,0 - 35,9

11, $20.0 - 24,9

12, $25.0 -~ 32.9

13, $33.0 - 42.9

14, $43.0 - 54.9

15. $55.0 - 69.3

s»lojoc|loiclo|lo|lrjo|lo|le (o |alo |

16, $70.0 PLUS

TECHNICIANS

17, 0.1 - 15.9

i

I

18, $16.0 ~ 19,9

18, $28.0 - 24.9

20, $25,0 ~ 32.9

21,$33.0 - 42.9

22, $43.0 - 54.9

23. $55.6 - 69.9

24, $70.0 PLUS

PROTECTIVE SERVICE

25. $0.1 - 15.9

26. $16,0 ~ 19.9

27, $20.0 - 24.9

28, $25.0 - 32,9

29, $33.0 - 42.9

30, $43.0 - 54.9

31, $55.0 - 65.9

332, $70.0 PLUS

PARAPROFESSIONALS

33, 50,1 - 15,9

34, $16.0 - 19,9

35, $20.0 ~ 24.9

36, $25.0 - 32.9

37, $33.0 - 42.9

38, $43.0 - 54.9

38, $55.0 -~ 69.8

40, $70.0 PLUS

OQDDQQQDDoDGmQODwMOcQOOc




Conirol Number; 55300180 Reporting Year: 2021
Jurisdiction: APPLETON CITY

i D. EMPLOYMENT DATA AS QF JUNE 30 Function 12 - UTILITIES AND TRANSPORTATION

1. FULL-TIME EMPLOYEES

RACE/ETHNICITY

HISPANIC CR NOT-HISPANIC OR LATINO

LATINO
MALE EEMALE

ANNUAL
SALARY (in
thousands

060)

JOB CATEGORY
MALE
FEMALE
ITE
BLACK OR AFRICAN
AMERTCAN
ASIAN
NATIVE HAWATIIAN
OR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAIIAN
ISLANDER.
OR ALASKA
NATIVE
TWO OR MORE
RALCES

OR OTHER PACIFIC

AMERICAN INDIAN

TOTALS

41,3$0,1-15.9

42, $16,0 - 18.9

43,320.0 - 249

44, $25,0 - 32,9

45, $33.0 - 42,9

SUPPORT

46, $43.0 - 54.9

ADMINISTRATIVE

47, $55,0 - 64.9

48, $78.0 PLUS

49, $0.1 ~ 15.9

50, $16.0 - 19.9

51, $26.0 ~ 24.8

52, $25.0 - 32.9

53, $33.0 - 42.9

54, 43,0 - 54.9 1

! SKILLED CRAFT

58. $55.0 - 68,9 5

} 56, $70.0 PLUS 3 1

~,

57, $0.1 —~ 15,9

58. $16.0 ~ 19.9

58, $20.0 ~ 24.9

§0. $25.0 - 32,0

61, $33.0 - 42.9 5 1 1

SERVICE ~
MAINTENANCE

62, $43.0 ~ 54.9 1 18 s 1

wiule|lelolajalal~|ojo|e|eieie|e vin oo |2

B

63, $55.0 - 69.9 8 1

-]

64, $70.0 PLUS i 2

P

65, TOTAL FULL-TIME

3 ¢ 54 1 0 ] 2 0
(LINES 1-64) 6 2 0 [+ o 4

=
L3

2,  OTHER THAN FULL-TIME EMPLOYEES

66, OFFICIALS -
ADMINISTRATORS

]

67. PROFESSIONALS

68, TECHNICIANS

6%, PROTECTIVE SERVICE

70, PARAPROFESSIONALS

L= eI I == Y =]

71, ADMINISTRATIVE
SUPPORT

[=]

72, SKILLED CRAFT

73, SERVICE — a
MAINTENANCE 2

10

74. TOTAL OTHER THAN
FULL-TIME 4} 0 ] Q 0 0 ¢ ¢ 2 o} 4] Q . 4]
{LINES 66 - 73)

10




Control Number: 55300160 Reporting Year: 2021
Jurisdiction: APPLETON CITY

D. EMPLOYMENT DATA AS OF JUNE 30 Function 12 - UTILITIES AND TRANSPORTATION .
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATINO MALE EEMALE
2 =9 z z z0 -
g E | g iy g g | =2 1y
Bz Bel 2 z Gl 8
1] < et = § [=] E 2 o = § o
TR IERE- LR AN TP ) ") A
Iy o b Tz Z o Q w b wa oz [ 4
2 0 F g | &d si5 g3 83 8 |sE| % | iEY F3y £
e B oo o v = n Ho o
g Eo“ Lo g g Eo“ &o g
3 sz | 3 a 38| 3
o o & (o]
8. NEW HIRES DURING EEO-4 FISCAL YEAR (JULY £ ~ JUNE 30)
75. OFFICIALS - 0
ADMINISTRATORS
76. PROFESSIONALS &
77, TECHNICIANS 0
78, PROTECTIVE SERVICE 0
79, PARAPROFESSICNALS 0
80. ADMINISTRATIVE 1 1
SUPPORT
81, SKILLED CRAFT 1 1
82, SERVICE - 5
MAINTENANCE ! 2 ! °
83.TOTAL NEW HIRES
] 0 6 1 a Q 4] a 3 i 4 0 Q o H
(LINES 75 - 82)

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTIGN REPORT
WI0450100

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G. HEMARKS ABOUT THIS FUNCTXON REPORT




Control Number: 55300160
Jurisdiction: APPLETON CITY

Reporting Year: 2021

D. EMPLOYMENT DATA AS OF JUNE 30

Function 13 - SANITATION AND SEWAGE

1. FULL-TIME EMPLOYEES

JOB CATEGORY

ANNUAEL
SALARY {in
thousands

aoo0)

RACE/ETHNICITY

HISPANIC OR
LATINO

NOT-HISPANIC OR LATINOG

MALE

PEMALE

MALE
FEMALE

WHITE

BLACK DR AFRICAN
AMERICAN

ASIAN

NATIVE HAWAIIAN
ISLANDER

O OTHER PACIFIC

OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN

AMERICAN INDIAN

ASTAN

NATIVE HAWAIIAN
ISLANDER

OR OTHER PACIFIC

AMERICAN INDIAN
OR ALASKA

NATIVE

TG OR MORE
RACES

TOTALS

OFFICIALS -
ADMINISTRATORS

1,401 -159

2. $16.0 - 19.9

3, 20,0~ 24.9

4, $25.0 - 32,8

5, $33,0 - 42,9

6. $43.0 —- 54.9

7.$55.0 - 62.9

8. $70.0 PLUS

‘PROFESSIONALS

TECHNICIANS

o

9.%0.1 - 159

10, $16.0 - 19.5

11.320.0 -~ 24.9

12, $25.0 - 32.9

13, $33.0 - 42.9

14, $43.0 - 54.9

15, $55.0 - 69.8

16, $70.0 PLUS

17.4$0.1 - 15.9

18, $16.0 — 19.9

18, $20.0 - 24.9

20. $25.0 - 32.8

21,.4$33.0-42.8

22, $43.0 ~ 54.9

23, $55.0 ~ 69.9

24, $70.0 PLUS

PROTECTIVE SERVICE

25, $0.1 -~ 15.9

26, $16.0-19.9

27, $200-24.9

28, $25.0 - 32.9

29, $33.6-42.9

30, $43.0 -~ 54.9

31, $55.0 - §9.9

32. $70.0 PLUS

PARAPROFESSIONALS

33, $0.1 - 15,9

34, $16.0 ~ 19.8

35, $20.0 - 24.9

36. $25.0 ~ 32.9

37.$33.0 -42.9

38, $43,0 ~ 54,9

39. $55.0 - 69.9

40, $70.0 PLUS




Control Number: 55300460 Reporting Yaar: 2021
Jurisdiction: APPLETON CITY

B. EMPLOYMENT DATA AS OF JUNE 30 Fungtion 13 - SANITATION AND SEWAGE o
1. FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATING MALE FEMALE
Z [ = 5]
o 3 IR : A
& thousands gz S 2. o ¥ 2l 28 o TOTALS
N A A AR
SRR RN BRI RN
w < e 5 E < o S E
5] @ 28 5 B 28 <
41, $0.1 ~ 15,9 0
u 42, $16,0 - 19,9 0
g £ 1.43.3200- 249 0
= g | 44.$250-329 0
HE [ 45.433.0-429 o
Hin
z 46. $43,0 - 54.9 1 1
< 47, $55.0 ~ 69.9 i 1
48. $70.8 PLUS 1 1
49. 0.1 ~ 15,9 9
50, $16.0 ~ 19,8 Y
g 51, $20.0 - 24.9 a
o | 52.4250-329 0
;i 53, $33.0 — 42.9 0
g 54, $43,0 - 54,9 0
55, $55.0 ~ 69,5 4 2 R
56, $70.0 PLUS o
57, $0.1 - 15.9 u’
w | 58.%16.0 - 19,0 0
12 | 59.$200-248 o
E % 60, $25.0 - 32.9 6
2E | 61.433,0-42.0 G
# g 62, $43.0 - 54,9 2 1 3
63, $55.0 ~ 69,8 15 1 18
64, $70.0 PLUS 5 8
65. TOTAL FULL-TIME o o a5 0 ] o 0 o 4 0 0 0 0 o 40
(LINES 1-64)
2, _OTHER THAN FULL-TIME EMPLOYEES
86, OFFICIALS - o
ADMINISTRATORS
67, PROFESSIONALS 0
68, TECHNICIANS ¢
68. PROTECTIVE SERVICE 0 3
70. PARAPROFESSIONALS 9
71, ADMINISTRATIVE o
SUPPORT
72. SKILEED CRAFT ¢
73. SERVICE - 1 4 5
MAINTENANCE
74.TOTAL OTHER THAN
FULL-TIME 0 0 1 a o 0 ¢ o 1 0 0 a 0 a 2
{LINES 66 — 73}




Control Number: 55300180

Reporting Year: 2021

Jurisdiction; APPLETON CITY

. D. EMPLOYMENT DATA AS OF JUNE 30 Functlon 13 - SANITATION AND SEWAGE ]
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATINO MALE EEMALE
zu 2 - z20
g 5 3 y S & E w
by 5 EE 2B 2Fu o w ¥ g8 2¥w ¢ TOTALS
g 11l [EB)g | SER R gele |57 |0 ol
2 = s Y g e 3 g 48l 8 xE ! e 2 %3 2O
um. = g%‘: < E a E 2 o § E g 5 < E .lg‘ 5 P g o §
o< oHl e E o< o ko E
o o
3 8 1 % 3 385 | %
3.  NEW HHES DURING EEG-4 FISCAL YEAR (JULY 1 — JUNE 30)
75. OFEICIALS - .
ADMIMISTRATORS
76, PROFESSIONALS 0
77, TECHNICIANS s]
78. PROTECTIVE SERVICE 0
79, PARAPROFESSIONALS 0
80. ADMINISTRATIVE 0
SUPPORT
81, SKILLED CRAFT 0
82, SERVICE - o
MAINTENANCE
83. TOTAL NEW HIRES
0 0 0 ) 0 0 0 0 & 0 6 0 0 0 0
{LINES 75 —~ 82)

WI0450100
"y

H

s

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT

P, DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

. REMARKS ABOUT THIS FUNCTION REFORT




Control Number: 55300160
Jurisdiction: APPLETON CITY

Reporting Year: 2021

D. EMPLOYMENT DATA AS OF JUNE 30

Function 15 - OTHER

1. FULL-TIMHE EMPLOYEES

JOB CATEGORY

ANNUAL
SALARY (in
thousands

000)

RACH/ETHNICITY

HISPANIC OR
LATINO

NOT-HYSPANIC OR LATINO

MALE

FEMALE

MALE

FEMALE

WHITE

BLACK OR AFRICAN
AMERICAN

ASIAN

NATIVE HAWAILAN
OR OTHER PACIFIC
ISLANDER

AMERICAN INDIAN
OR ALASKA
NATIVE

TWO OR MORE
RACES

WHITE

BLACK OR AFRICAN
AMERICAN

ASIAN

NATIVE HAWAIIAN
ISLANDER

OR OTHER PACIFIC

AMERICAN INDIAN
QR ALASKA
NATIVE

TWO OR MORE
RACES

TOTALS

1.%0.1-159

2, $16.0 - 19,9

OFFICIALS -
ADMINISTRATORS

3. §20.0-24.9

4,$25.0-32.9

5. $33.0 - 42,9

6. $43.0 - 54.9

7. $55,0 - 68,9

8. $70,0 PLUS

PROFESSIONALS

9.%0.1-15.9

10. $16.0 - 19,9

11, $20.0 - 24.9

12, $25,0 - 32.9

13, $33.0 -42.9

14, $43.0 ~ 54.9

15, $55,0 - 69.9

)ﬂﬁDOOQD?‘OQDOQDOD

16, $70.0 PLUS

17, $0.1 — 15.0

18, $16.0 - 15.9

19, $20.0 - 24.9

20, $25.0 - 32.9

21,333.0~429

TECHNICIANS

22, %43,0 - 54,8

23.$55.0 - £9.9

24. $70.0 PLUS

25, $0.1 - 15.9

26, $16.0 ~ 19.9

PROTECTIVE SERVICE

27, $20.0 - 24.9

28, $25.0 - 32.9

29, $33.6-42.9

30, $43.0 ~ 54.9

31, $55.0 — 69.9

32, §70.0 PLUS

33,40.1 -15.9

34,4$16.0 - 19,9

35, §20.0 - 24,9

36, $25.0 - 32.9

37, $33.0 - 42.8

38, $43.0 ~ 54.9

-

PARAPROFESSIONALS

39, $55.0 - 69.9

AODGGGCOQDDQQOODQDDODQQ‘

40, $70.0 PLUS

[=1




Contro! Number: 55306160 Reporting Year: 2621
Jurisdiction: APPLETON CITY

o } D. EMPLOYMENT DATA AS OF JUNE 30 Funetion 18 - OTHER T
1. FULL-TIME EMPLOYEES
RAGE/ETHNICLTY
HISPANIC OR NOT-HISPANIC OR LATING
LATINO MALE PEMALE
= z U z z 0 -4
ANNUAL < E z " < E| 2 "
o SALARY (in z W og.| & E Qe o0g | &
$ e 5 g B g é 254 Eglé o | %3 z 384 Egg Sq | Toraus
) o Ly Z o
i z % ZE%l 22E 83 % & £8E 335 3%
B = i = os | = E 2 © oy | 2 £ ¥Z o
i ¥ E A BG 2 ¥ E BB 8 5
it g o o = 9 g =
e o Z0 < 0 c <
41, $0.1 ~ 15,0 0
E 42, $16.0 - 19,9 9
ot 43. $20.0 - 24.9 o
g 44, $25.0 - 32.9 0
E % 45, $33.0 ~ 42,9 1 1 2
[
"3‘ 46, $43.0 — 54.9 1 4 8
< 47. $55.0 ~ 69,9 1 1
48, $70.0 PLUS 0
40, $0.1 — 15.9 o
50, $16,0 - 19,9 0
E 51, $20.0 - 24,9 0
o |.52.$25.0-32.9 0
5 1 53.$33.0 - 429 0
g 54, $43.0 - 54.9 Q
~, |_55. $55.0 - 63,9 3 3
[ } 56, $70.0 PLUS 3 3
" | 57.%0.1 - 15.9 0
w L 58,416,0 -19.9 6
° Y 50.420.0 -24.9 g
g é 60, $25.0 ~ 32,9 a
o b 1 1
BE | 61.433.0-423
@ E 62, $43.0 - 54.9 1 1
63, $55.0 - 69.9 Y
64, $70.0 PLUS g
65. TOTAL FULL-TIME 0 2 14 1 0 0 0 a 24 o 3 0 a 0 4
(LINES 1-64)
2. OTHER THAN FULL-TIME EMPLOYEES
66, OFFICIALS - 3 4 7
ADMINISTRATORS
67. PROFESSIONALS 0
68, TECHNICIANS 0
69, PROTECTIVE SERVICE 0
70, PARAPROFESSIONALS 2 2
71, ADMINISTRATIVE 2 56 2 14 4 5 180
SUPPCRT
72, SKILLED CRAFT : o
73. SERVICE - 1 . 4
MAINTENANCE
74. TOTAL OTHER THAN
FULL-TIME 2 0 80 0 2 0 G ] 122 1 5 0 i 0 102
{LINES 66 - 73)




Control Numbetr: 55300160 Reporting Year: 2021
Jurisdiction: APPLETON CITY

D. EMPLOYMENT DATA AS OF JUNE 30 Function 15 - OTHER o
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATINOD
LATINOD MALE FEMALE
z zu | =z Z zu
g a E| 8 w il é 5 z w
E A = ﬁ g § a E <L ﬁ g g e
$ 03 | B | 2B % 358 iRE Rl |38z | i a3y mg e
g |3 £ | =E =42 F3k &5 | § | =g | & | 2g3 z3f x8
= fi S ol 4 ugl g=x 3 5 o 2 i) g 5
™ v s Ell g Z o o iE o He 0
g4 oH| Eo E o< Eo” 5o E
5 5% | % E 3% | %
0 =} L 0 ]
3. NEW HIRES DURING EEO-4 FISCAL YEAR (JULY 1 - JUNE 30)
75. OFFICIALS — o
ADMINISTRATORS
76, PROFESSIONALS 1 1 2
77, TECHNICIANS 0
78, PROTECTIVE SERVICE @
79. PARAPROFESSIONALS 1 1
80. ADMINISTRATIVE ; ’ ; 3
SUPPORT
81, SKILLED CRAFT 0
82. SERVICE ~ o
MAINTENANCE
83, TOTAL NEW HIRES
a 0 2 o 0 o 0 0 3 o 1 0 0 0 8
(LXNES 75 — 82)

E, DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REFORT
WI10450100

F. DEPARTMENTS/AGENCIES NOT INCLUDED XN THXS FUNCTION REPORT

G. REMARKS ABOUT THIS FUNCTION REPORT




Control Number: 55300160 Reporting Year: 2021
N Jurisdiction: APPLETON CITY

SUMMARY OF FUNCTIONS

v 1§ - FINANCIAL ADMINISTRATION/GENERAL CONTROL v | 9 - HOUSING
v | 2 - STREETS AND HIGHWAYS v | 10 - COMMUNITY DEVELOPMENT
3 - PUBLIC WELFARE 11 - CORRECTIONS
v | 4 - POLICE PROTECTION v | 12 - UTILITIES AND TRANSPORTATION
v | 5 - FIRE PROTECTION v | 13 - SANITATION AND SEWAGE
v | 5 - NATURAL RESOURCES/PARKS AND RECREATION 14 - EMPLOYMENT SECURITY
7 - HOSPITALS v | 15 - OTHER
v | 8 - HEALTH

COMMENTS

CERTIFICATION. I cerfify that the information given in this report is correct and true to the best of my knowledge

J and was reported in accardance with accompanying instructions. (Willfully false statements an this report are
, punishable by law, US Code, Title 18, Section 1001.)

NAME OF CERTIFYING OFFICIAL TITLE
Kim Kamp Deputy Director of Human Resources
MAILING ADDRESS TELEPHONE NUMBER

920-832-6426
106 N APPLETON STREET

APPLETON W, 54911

DATE k'EM!?IL ADDI!?JtESS };{Y?(ED NAME
Kam el m Kam|
12/16/2021 im.kamp@appleton.org o
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EXHIBIT IV. EEO CATEGORY CODE DEFINITIONS

OFFICIAL/ADMINISTRATORS: Occupations requiring administrative personnel
who set broad policies, exercise overall responsibility for execution of these policies, and
direct individual departments or special phases of a firm’s operations. Includes:
department heads, bureau chiefs, division chiefs, directors, deputy directors, controllers,
wardens, superintendents, sheriffs, police and fire chiefs and inspectors, examiners (bank,
hearing, motor vehicle, warehouse), inspectors (construction, building, safety, rent-
housing, fire, fransportation), assessors, tax appraisers and investigators, coroners, farm
managers and kindred workers.

PROFESSIONALS: Occupations which require specialized and theoretical knowledge
which is usually acquired through college training or through work experience and other
training which provides comparable knowledge. Includes: personnel and labor relations
workers, social workers, doctors, psychologists, registered nurses, economists, dieticians,
lawyers, systems analysts, accountants, engineers, employment and vocational
rehabilitation counselors, teachers or instructors, police and fire captains and lieutenants,
librarians, management analysts, airplane pilots and navigators, surveyors and mapping
scientists and kindred workers.

TECHNICIANS: Occupations that require a combination of basic scientific or technical
knowledge and manual skill which can be obtained through specialized post-secondary
school education or through equivalent on-the-job training. Includes: computer
programmers, drafters, survey and mapping technicians, licensed practical nurses,
photographers, radio operators, technical illustrators, highway technicians, technicians
(medical, dental, electronic, physical sciences), inspectors (production or processing
inspectors, testers and weighers), and kindred workers.

PROTECTIVE SERVICES: Occupations in which workers are entrusted with public
safety, secutity and protection from destructive forces. Includes: police patrol officers,
fire fighters, guards, deputy sheriffs, bailiffs, correctional officers, detectives, marshals,
harbor patrol officers, game and fish wardens, park rangers (except maintenance) and
kindred workers.

PARA PROFESSIONALS: Occupations in which workers perform some of the duties
of a professional or technician in a supportive role, which usually require less formal
training and/or experience normally required for professional or technical status. Such
positions may fall within an identified pattern of staff development and promotion under
a “New Careers” concept. Includes: research assistants, medical aides, child support
workers, policy auxiliary welfare service aides, recreation assistants, homemaker aides,
home health aides, libraty assistant and clerks, ambulance drivers and attendants and
kindred workers.




OFIICE/CLERICAL: Occupations in which workers are responsible for internal and
external communication, recording and retrieval of data and/or information and other
paperwork requited in an office. Includes: bookkeepers, messengers, clerk-typists,
stenographers, court transcribers, hearing repoiters, statistical clerks, dispatchers, license
distributors, payroll clerks, office machine and computer operators, telephone operators,
legal assistants, sales worker, cashiers, toll collectors, and kindred workers.

SKILLED CRAFT: Occupations in which workers perform jobs which require special
manual skill and thorough and comprehensive knowledge of the processes involved in the
work which is acquired through on-the~job training and experience or through
apprenticeship or other formal training programs. Includes: mechanics and repairers,
electricians, heavy equipment operators, stationary engineers, skilled machining
occupations, carpenters, compositors and typesetters, power plant operators, water and
sewage treatment plan operators, and kindred workers.

SERVICE/MAINTENANCE: Occupations in which workers perform duties which
result in or contribute to the comfort, convenience, hygiene or safety of the general public
or which contribute to the upkeep and care of buildings, facilities or grounds of public
property. Workers in this group may operate machinery. Includes: chauffeurs, laundry
and dry cleaning operatives, truck drivers, bus drivers, garage laborers, custodial
employees, gardeners and groundkeepers, refuse collectors, construction laborers, park
rangets (maintenance), farm workers (except managers), craft
apprentices/trainees/helpers, and kindred workers.

OPERATIVE: Occupations included in this category are bus drivers.




EEO ETHNIC DEFINITIONS

White I( not of Hispanic origin): All persons having origins in any of the original
peoples of Europe, North Africa or the Middle East.

Black (not of Hispanic origin): All persons having origins in any of the Black racial
groups of Aftrica.

Hispaniec; All persons of Mexican, Puerto Rican, Cuban, Central or South American, or
other Spanish culture or origin, regardless of race.

Asian or Pacific Islander: All persons having origins in any of the original peoples of
the Far East, Southeast Asia, the Indian Subcontinent, or the Pacific Islands, This area
includes, for example, China, India, Japan, Korea, the Philippine Islands and Samoa.,

American Indian or Alaskan Native (ATAN): All persons having origins in any of the
original peoples of North America, and who maintain cultural identification through
tribal affiliation or community recognition.







CITY OF APPLETON TTLE: AFFIRMATIVE ACTION

POLICY
REVIEW DATE: LAST UPDATE; SECTION:
December 2006 March 2015 Human Resources
June 2023 (administrative
change only)
POLICY SOURCE: AUDIENCE: ‘ TOTAL PAGES: 5
Human Resources Department All employées & applicants
Reviewed by Legal Services g; mnll;ttg% ﬁ,p proval Date: Council Approval Date:
Department Date: ayih May 20, 2015
April 2015
L PURPOSE

IL

111

The purpose of this policy is to provide equal employment opportunities for all qualified and
qualifiable persons,

POLICY

It is the official policy of the City of Appleton to provide equal employment opportunities for all
qualified and qualifiable persons without regard to race, color, creed, religion, national origin,
ancestry, age, sex/gender, handicap or disability, arrest/conviction record, marital status, sexual
orientation, gender identity and gender expression, political affiliation, results of genetic testing,
honesty testing, pregnancy, childbirth or related medical condition, military service, disabled
veteran or covered veteran status, service in the U.S, Armed Forces, the State Defense force,
National Guard of any state, or any other reserve component of the United States or State military
forces, use or nonuse of lawful products off the employer’s premises during non-working hours, or
any other non-merit factors, except where such factors constitute a bona fide occupational
qualification or substantially relate to the circumstances of a particular job or licensed activity, and
with proper regard for privacy and constitutional rights as citizens. This equal employment
opportunity is applicable to all phases of employment including job assignment, job restructuring,
reasonable accommodation for disabled individuals, recruitment, selection, promotion, transfer,
compensation, lay-off, re-call, training and development, corrective action, demotion, termination,
leave or benefits, licensing or union membership, and all other components of the City of
Appleton Human Resources system.

DISCUSSION

The Human Resources Director shall have responsibility for:
1. Designating an Affirmative Action Officer for the City of Appleton.
2, Developing, coordinating and administering the City's Affirmative Action Program.,
3 Instructing department heads and supervisory personnel on provisions of the Equal

Employment laws and the City's Affirmative Action Program especially in areas
where contractual compliance with Affirmative Action provisions is required for




10.

11

Federal and State funding purposes.

Implementing, monitoring and modifying the City's Affirmative Action Program
reporting system to measure effectiveness and to determine where progress has
been made and where further action is needed.

Analyzing all aspects of Human Resources policies and practices.

Coordinating a communication network that will provide the community and all
City employees with information concerning the City's Affirmative Action
Program.

Keeping department heads and appropriate City officials informed of changes in
the law, relevant court cases, and administrative rulings that might affect the City's
Affirmative Action Program.

Working with department heads tfo determine specific problem areas of their
employment practices and resolving any problems that may exist.

Designing and maintaining audit and recordkeeping procedures for the collection of
statistical data. Compiling and submitting Fqual Employment Opportunity reports
that may be required by law.

Reviewing and revising the contents of the program annually in order to identify
new problems that might arise.

Handling any complaints that may arise out of implementation of the plan,

Department Heads shall have responsibility for:

1.

Assisting in identifying problem areas and establishing agency and unit goals and
objectives.

Being actively involved with local minority organizations, women’s and disabled
groups, community action organizations and community service programs designed
to promote EEQ.

Participating actively in periodic audits of all aspects of employment in order to
identify and to remove barriers obstructing the achievement of specified goals and
objectives.

Holding regular discussions with other managers, supervisors, and employees to
assure the agency’s policies and procedures ate being followed.

Reviewing the qualifications of all employees to ensure that minorities, people with
disabilities, and women are given full opportunities for transfers, promotions,
training, salary increases, and other forms of compensation.

Participating in the review and/or investigation of complaints alleging
discrimination.



v

7. Conducting and supporting career counseling for all employees.

8. Participating in periodic audits to ensure that each agency unit is in compliance (e.g
EEQ posters are properly displayed on all employee bulletin boards).

9. Committing themselves and their department to comply with the Affirmative
Action Program.
10.  Assisting the Human Resources Director in the implementation of training and

promotional programs within their department.

11.  Implementing all aspects of the City of Appleton's Affirmative Action Program as
it applies to their department, ensuring that policies and practices are non-
discriminatory with regard to race, color, creed, ancestry, religion, national origin,
age, marital status, arrest/conviction record, sex/gender, handicap or disability,
sexual orientation, gender identity and gender expression, political affiliation or
results of genetic testing , honesty testing, pregnancy or childbirth or related
medical condition, military service, disabled veteran or covered veteran status,
service in the U.S. Armed Forces, the State Defense force, National Guard of any
state, or any other reserve component of the United States or State military forces,
use or nonuse of lawful products off the employer’s premises during non-working
hours.

12.  Ensuring that supervisors and staff in their department fully understand the
Affirmative Action Program.

Employee Responsibility

I. All employees have the responsibility for carrying out their assigned duties and
providing City services without regard to race, color, creed, ancestry, religion,
national origin, age, marital status, arrest/conviction record, sex/gender, handicap
or disability, sexual orientation, gender identity and gender expression, political
affiliation, results of genetic testing, honesty testing, pregnancy, childbirth or
related medical condition, military service, disabled veteran or covered veteran
status, service in the U.S. Armed Forces, the State Defense force, National Guard
of any state, or any other reserve component of the United Stated or State military
forces, use or nonuse of lawful products off the employer’s premises during non-
working hours.

PROCEDURES
Records Review

The Human Resources Director shall have full access to all departmental policies and procedures,
rules and regulations, including Human Resources files, documents, background investigation




reports and any other documents or information relating to job restructuring, recruitment and
selection, promotion, transfer, compensation, lay-off, re-call, training and development, corrective
action, termination and all other components of the City of Appleton Human Resources systen.

Department Review

The Human Resources Director shall be as involved as he/she deems appropriate in all phases of
job restructuring, recruitment and selection, promotion, transfer, compensation, lay-off, re-call,
training and development, corrective action, demotion, termination and all other components of
the City of Appleton Human Resources system where this policy may apply. This involvement
shall be to insure that the City's Affirmative Action Program is fully understood and adhered to by
all City departments and employees.

To ensure that the City of Appleton’s Affirmative Action Program is communicated to all
employees, applicants and citizens, the following steps shall be taken:

1. The Affirmative Action Plan shall be distributed to all City departnments.

2. The policy statement shall be prominently displayed in conspicuous public places
on City bulletin boards.
3. All employees shall receive annually the Equal Employment

Opportunity/Affirmative Action statement to affizm the City’s commitment to the
Equal Employment Opportunity Policy and the Affirmative Action Plan,

4, All newly hired employees shall receive a copy of the Affirmative Action Policy.

5. All newly hired and existing employees shall receive Harassment and
Discrimination training,

6. All employment applications along with other personnel documents will include
the phrase “An Equal Opportunity Employer.”

7. All advertisements for open positions shall include the phrase “An Equal
Opportunity Employer.”

8. The Open Positions list, a telephone Job Line recording of information regarding
job openings, established for greater community access to this information shall
include the phrase “An Equal Opportunity Employer.”

9. The plan shall be reviewed on an annual basis.

10.  This policy will be posted on the City’s Human Resources web page.

Complaint Process
Hach employee or applicant is responsible for bringing to the attention of their supervisor or the
departments listed below, any employment decision that he or she feels conflicts with the letter or

spirit of the law. Applicants and employees may bring their concerns by using the Employment
Discrimination Complaint Form on the City’s website or obtaining one from the Human



Resources Department, Legal Services Department, or the Mayor’s office.  Complaints may be
filed with the Human Resources Department, the Legal Services Department or the Office of the
Mayor.







Instructions for Adverse impact Analysis Worksheets

As explained on the EEOC website, adverse impact is determined by a four-
step process:

1 - Calculate the rate of selection for each group (divide the number of persons
selected from a group by the number of applicants from that group)

2 - Observe which group has the highest selection rate

3 - Calculate impact ratios by comparing the selection rate for each group with
that of the highest group (divide the selection rate for a group by the selection
rate for the highest group)

4 - Observe whether the selection rate for any group is substantially iess (i.e.,
usually less then 4/5ths or 80 percent) than the selection rate for the highest
group. If it is, adverse impact is indicated in most circumstances

See http:/fwww.eeoc.gov/policy/docs/ganda_clarify_procedures.htmi

Users are limited to entering data into specific cells (dark yellow).

See hitp//iwww.eecc.goviemployvers/eecdsurvey/edinstruct. cfm

Complete for promotions, hires, terminations, and training. For promotions and
hires, also report the total number of applicants and employees who self-identify
as having a disability and/or as a veteran.

F | A does not require analysis tor any groups constituting less than two percent
of the applicable workforce. For terminations, FTA requires agencies to conduct
department-level analyses that roll up into the 8 EEO-4 categories. FTA also
requires additional narrative regarding discipline. See Section 2.2.6 of the EEO
Ciircular




Instructions for Adverse Impact Analysis Worksheets

Enter the number of male and female employees in each group W—White,
Al/AN-American Indian/Alaska Native, B—Black or African American,
H/L—Hispanic or Latino, A—Asian American, NHOPI-Native Hawaiian and Other
Pacific Islander, or Multi-Multiracial.

Enter data for applicants and employees who self identify as having a disability
(see Section 1.6) and/or as a veteran. The information is required in summary
form by sex and ethnicity and is not required for individual employment
categories.



Attachment 2-3

Four-Fifths Adverse Impact Analysis by Job Category

Hires

1 - Offi n_m_m & >n35_mﬂ.mﬁoam

Number Applied

Total Hires

Selection Rate NIA

Ratio to Highest Rate N/A

Potential Adverse Impact (Yes/No) N/A

2 - Professionals

Number Applied 24

Total Hires - S i R S
Selection Rate 0.0% 33.3% N/A N/A N/A N/A
Ratio to Highest Rate NA 100.0% N/A N/A NIA NFA
Potential Adverse Impact (Yes/No No No N/A, MNIA N/A N/A
3 - Technicians

Number Applied -

Total Hires -

Selection Rate N/A N/A N/A, N/A N/A N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A N/A, N/A N/A N/A N/A

Potential Adverse impact

4 - Protective Service

Number Applied

Total Hires

Selection Rate

N/A

N7A

N/A

N/A

Ratio to Highest Rate

lied

Number App

Total Hires

Selection Rate

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Ratio to Highest Rate

N/A

N/A

N/A

N/A

N/A

N/A

N/A

NIA

Potential Adverse impact {Yes/No})

6 - Administrative Support

Number Applied

N/A

N/A

NIA

N/A

Total Hires

Selection Rate

0.0%

0.0%

N/A

N/A

N/A

N/A

NiA

Ratio 8 Highest Rate

ch&mﬂ Applied

Total Hires

Selection Rate

NiA

N/A

NIA

Ratio ﬂo Highest Rate

8 -Service-Maintenance

Number Appiled 126

Total Hires 8 i

Selection Rate 6.3% 82% . B

Ratio to Highest Rate 88.9% 100.0% | 60.7% 83.6% | N/A N/A N/A, N/A




Attachment 2-3 Four-Fifths Adverse Impact Analysis by Job Category
Hires

Persons with Disabilities
Number Applied

Total Hires

Selection Rate

Veterans
Number Applied
Total Hires

Selection Rate




£ qun_u_m_ % Administrators

Number Applied

Four-Fifths Adverse Impact Analysis by Job Category

Total Promotions

Z\.}. ..

2 « Professionals

Number Applied

Selection Rate N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A N/A
Potential Adverse Impact (Yes/Ng) N/A N/A N/A N/A

Total Promations

N/A

NIA

3 - Techniclans

Number Applied

Selection Rate 20.0% NIA.
Ratio to Highest Rate 100.0% N/A N/A N/A
Potential Adverse Impact (Yes/No) No N/A N/A N/A

Total Promotions

Selection Rate

N/A

Ratio to Highest Rate

N/A

Potential Adverse Impact (Yes/No)

4 - Protective Service

Number Applied

Total Promotions

Selection Rate

Ratio o Highest Rate

N/A

N/A

N/A

N/A

Potential Adverse Impact (Yes/No

5 - Paraprefessional

Number Applied

N/A

NfA

Total Promotions

N/A

N/A

Selection Rate

N/A

N/A

N/A

N/A

Ratio to Highest Rate

N/A

N/A

N/A

NIA

Potential Adverge Impact (Yes/No}

6 - Administrative Support

Number Applied

Total Promotions

N/A

N/A

N/A

N/A

Selaction Rate

NA

N/A

N/A

Ratio to Highest Rate

N/A

N/A

NIA

N/A

Potential Adverse Impact (Yes/No

7 - Skilled Craft

Number Applied

Total Promotions

NIA,

8 -Service-Maintenance

Number Applied

Total Promotions

Selection Rate N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A N/A
Potential Adverse iImpact {Yes/No N/A N/A N/A NIA

Selection Rate

Ratio to Highest Rate

N/A

NA

N/A

NIA




Four-Fifths Adverse Impact Analysis by Job Category
Promotions

Ei It ne

G ) A«w -

%%%%I%I%%%%%%%%i

Persons with Disabilities M : er
Number Applied - -
Total Promotions B B
Selection Rate

Veterans
Number Applied

Total Prometions
Selection Rate

Notes:



Four-Fifths Adverse Impact Analysis by Job Category
Training

1 - Officials & Administrators

Tetal Workforce 1 11
Total Trained 1 el B
Training Rate 100.0% | 100.0% { 100.0% | 100.0% N/A
Ratio 1o Highest Rate 100.0% | 100.0% { 100.0% | 100.0%
Potertial Adverse Impact No No No Ne

N/A

Total Workforce 5

Total Trained 3 R : ; i R S ] i e LRI e
Training Rate 100.0% | 100.0% | 100.0% | 100.0% N/A NIA N/A IN/A N/A N/A N/A N/A WA N/A N/A N/A
Ratio to Highest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A N/A N/A N/A NIA N/A N/A NIA, N/A N/A
Potential Adverse Impact (Yes/No} No Ne No No N/A N/A N/A N/A NIA N/A MN/A N/A N/A N/A N/A N/A

3 - Technigians
Total Warkforee - - [E

Total Trained - - i - R
Training Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NA N/A
Ratic 1o Highest Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A, N/A N/A N/A
Potential Adverse Impact (Yes/No) MNIA N/A, N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

4 - Protective Service
Total Workforce - -

Total Trained - - iR o : e b L B i
Training Rate N/A NA N/A N/A N/A N/A N/A NIA N/A NIA N/A N/A N/A N/A N/A
Ratio to Highest Rate N/A NA N/A N/A N/A N/A N/A N/A N/A N/A N/A NiA N/A N/A NIA N/A
Potential Adverse Impact (Yes/No N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A

5 - Paraprofessional
Total Workforce - -

Total Trained - - |
Training Rate N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A
Potential Adverse Impact

_ Administrative Support
‘Total Workforce B

Total Trained - 2 T
Training Rate N/A 100.0% 10C.0%
|Ratio te Mighest Rate N/A 100.0% N/A 100.0% N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A

No

Potential Adverse Impact (Yes/No

7 - Skilled Craft

Total Warkforce - -

Total Trained - - : S : i i s
Training Rate N/A, N/A N/A, N/A N/A NIA NIA N/A N/A N/A NIA N/A N/A N/A N/A N/A
Ratic to Highest Rate N/A N/A N/A N/A N/A NFA N/A NA N/A MN/A N/A MN/A INFA N/A N/A N/A

Potential Adverse NIA N/A N/A NiA N/A N/A N/A N/A NJA,

8 -Service-Maintenance

Total Workforce 43

Total Trained 43 a0 | i

Training Rate 100.0% 180.0% .,

Ratio to Highest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A NA | NA | 100.0% | NiA NiA | N/A N/A N/A NA | NiA N/A




Four-Fifths Adverse Impact Analysis by Job Category
Training




Four-Fifths Adverse Impact Analysis by Job Category
Terminations

Total Workforce

Tetal Inveluntary Terminations :

Involuntary Termination Rate 0.0% 0.0% 0.0% 0.0% N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Ratio to Lowest Rate 106.0% | 100.0% | 100.0% | 100.0% N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact {Yes/Ng) No MNo Ng No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

2 - Professionals

Total Workforce 3 5

Total Inveluntary Terminations - - e T : :

Involuntary Termination Rate 0.0% 0.0% 0.0% 0.0% N/A N/A N/A N/A N/A N/A

Ratio to Lowest Rate 100.0% [ 100.0% | 100.0% | 100.0% N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No No No No No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

3 - Technicians
‘Total Workforce - -

Total Inveluntary Terminations - - b i : i

Involuntary Termination Rate N/A NZA N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A NZA
Ratio to Lowest Rate N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No) N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A. NIA

4 - Protective Service
Taotal Workforce - -
Total Involuntary Terminations - - |
Involuntary Termination Rate N/A N/A
Ratio to Lowest Rate N/A N/A
P tiai Ad Impact (Yes/No)




: i T i
5 - Paraprofessional

Total Workforce

Four-Fifths Adverse Impact Analysis by Job Category
Terminations

Total Inveluntary Terminations

Involuntary Termination Rate

N/A

N/A

. .Z._..%.:

NIA

NIA

7

NA_

N/A,

NA

N/A

N/A

N/A

N/A

N/A

Ratio to Lowest Rate N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No) N/A N/A NiA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
6 - Administrative Support

Total Workforce - -

Total Involuntary Terminations - -

Inveluntary Termination Rate N/A N/A

Ratio to Lowest Rate N/A NIA

Potential Adverse Impact (Yes/No

7 - Skilled Craft

Total Workforce

Total involuntary Terminations

Involuntary Termination Rate N/A N/A,
Ratio to Lowest Rate N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A
Potential Adverse Impact (Yes/No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NA N/A NA N/A, NIA
8 -Service-Maintenance
Total Workforce 43 18
Total Involuntary Terminations 1 -
Involuntary Termination Rate 2.3% 0.0%
0.0% 100.0%

Ratio to Lowest Rate
Potential Adverse Impact (Yes/No

_mO

N/A

NiA

N/A
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Instructions for Adverse impact Analysis Worksheets

As explained on the EEOC website, adverse impact is determined by a four-
step process:

1 - Calculate the rate of selection for each group (divide the number of persons
selected from a group by the number of applicants from that group)

2 - Observe which group has the highest selection rate

3 - Calculate impact ratios by comparing the selection rate for each group with
that of the highest group (divide the selection rate for a group by the selection
rate for the highest group)

4 - Observe whether the selection rate for any group is substantially less (i.e.,
usually less then 4/5ths or 80 percent) than the selection rate for the highest
group. If it is, adverse impact is indicated in most circumstances

See hitp://www.eeoc.qov/policy/docs/ganda_clarify procedures.html

Users are limited to entering data into specific cells (dark yellow).

See http//www.eeoc.goviemployers/eeodsurvey/edinstruct.cfm

Complete for promotions, hires, terminations, and training. For promotions and
hires, also report the total number of applicants and employees who self-identify
as having a disability and/or as a veteran.

F | A does not require analysis tor any groups constituting less than two percent
of the applicable workforce. For terminations, FTA requires agencies to conduct
department-level analyses that roll up into the 8 EEO-4 categories. FTA also
requires additional narrative regarding discipline. See Section 2.2.6 of the EEO
Circular

A0



Instructions for Adverse Impact Analysis Worksheets

Enter the number of male and female employees in each group W--White,
Al/AN-American Indian/Alaska Native, B~Black or African American,
H/L-Hispanic or Latino, A—Asian American, NHOPI-Native Hawaiian and Other
Pacific Islander, or Multi-Multiracial.

Enter data for applicants and employees who self identify as having a disability
(see Section 1.6) and/or as a veteran. The information is required in summary
form by sex and ethnicity and is not required for individual employment
categories.



Attachment 2-3 Four-Fifths Adverse Impact Analysis by Job Category
Hires

1 - Officials & Administrators
Nurmiber Applied

Total Hires
Selection Rate
Ratio fo Highest Rate N/A
Potential Adverse [mpact

2 - Professionals
Number Applied - N

Tetal Hires - -

Selection Rate N/A NAA

Ratio to Highest Rate N/A N/A

Potential Adverse Impact {Yes/No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A,

3 - Technicians
Number Applied - -

Tetal Hires - -

Selection Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A
Ratio fo Highest Rate N/A N/A N/A N/A N/A N/A N/A NIA NA N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA,

4 - Protective Service
Number Applied " -

Total Hires - - i
Selection Rate N/A N/A N/A
Ratio to Highest Rate N/A N/A NIA N/A N/A

Potential Adverse impact (Yes/No

5 - Paraprofessional

Number Applied 44 1110

Total Hires 1 - o ! ;

Selection Rate 2.3% 0.0% N/A N/A N/A N/A. N/A N/A N/A N/A, N/A N/A
Ratio to Highest Rate 100.0% NA N/A N/A N/A NIA A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No) No No NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A
§ - Adminigtrative Support

Number Applied 30 58 |

Total Hires - - L
Selection Rate 0.0% 0.0% N/A NA N/A NIA
Ratic to Highest Rate NA NA NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No No No N/A No N/A No N/A N/A N/A N/A, N/A, N/A
7 - Skilled Craft

Number Applied - -

Total Hires - G : Bl
Selection Raie N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A N/A IN/A N/A N/A NA N/A N/A N/A N/A N/A, N/A N/A, N/A
Potential Adverse Impact (Yes/No) N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

8 -Service-Maintenance

Number Applied a0 27 [

Total Hires 5 4 : Chidienen | R A i RO i 5 i
Selection Rate 5.3% 14.8% ] 66.7% 0.0% N/A 0.0% NIA 0.0% N/A N/A N/A
Ratic to Highest Rate 42.2% | 100.0% [ N/A 8.3% | 100.0% | 0.0% | NA 0.0% N/A 0.0% NA | NA N/A




Attachment 2-3 Four-Fifths Adverse Impact Analysis by Job Category
Hires

Persons with Disabilities N I
Number Applied - -
Total Hires - -
Selection Rate _

Veterans
Number Applied
Total mqmm




Four-Fifths Adverse Impact Analysis by Job Category
Promotions

:uwﬁﬂmwoqm
Number Applied - -
Total Promotions - ~ | £
Selaction Rate N/A N/A N/A N/A N/A N/A N/A N/A NFA N/A N/A N/A N/A N/A N/A N/A

Ratio to Highest Rate NA N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A IN/A N/A N/A N/A N/A
Potential Adverse Impact Qmm_.zou _ / /) N/A N/A N/A N/A N/A

N - _uno*mmm_o:m s

Number Applied 2 -

Totzal Prometions 1 - : o : i St i 5 Y 0 s . i
Selection Rate 50.0% N/A 50.0% N/A N/A N/A NZA WA NIA N/A N/A N/A NIA N/A N/A N/A,

Ratio fo Highest Rate 100.0% N/A 100.0% N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Potential Adverse [mpact (Yes/No) No N/A No N/A N/A MN/A N/A N/A N/A N/A N/A N/A N/A NIA NIA NIA

3 - Technicians
Number Appited - -
Total Promotions - -
Selection Rate N/A N/A N/A NIA NIA N/A N/A,
Ratio to Highest Rate N/A N/A N/A N/A N/A N/A IN/A
Potential Adverse impact {Yes/No

4 - Protective Service
Number Applied

Tota! Promotions
Selection Rate

Ratio 8 Highest Rate N/A N/A N/A N/A

N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

5 . Paraprofessional
Number Applied - -
Total Promotions - - i ; : : AT
Selection Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Ratio to Highest Rate N/A N/A N/A N/A NAA N/A N/A NFA N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A NIA

8 - Administrative Support
Number Applied - -
Total Promotions - - R LR : s : : Sl A ] B R : : DA e b & i
Selection Rate N/A N/A N/A N7A N/A N/A NiA /A N/A N/A NIA N/A N/A N/A NIA N/A

Ratic 1o Highest Rate N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A NA N/A N/A
N/A, NIA NIA N/A NIA N/A N/A

2c3um_. Applied
Total Promotions : : ;
Selection Rate N/A N/A NA N/A N/A NIA NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A

Ratio to Highest Rate N/A N/A N/A N/A N/A N/A N/A NiA N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No) N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A

g -Service-Maintenance
Nurnber Applied - -
Total Promotions - -
Selection Rate N/A N/A

Ratio o Highast Rate N/A N/A N/A NZA NA | NA NA | NiA NA ] ONA | NA NA T NIA [ ONIA WA | NA




Four-Fifths Adverse Impact Anzalysis by Job Category
Promotions

Persons with Disahilities
Number Applied

Total Prometions
Selection Rate

RAGE

Veterans

Number Applied
Total Premotions : ; E T ; y - :
Selection Rate N/A N/A N/A N/A N/A NA N/A NJA N/A N/A, N/A N/A N/A N/A NFA N/A

Notes:



Four-Fifths Adverse Impact Analysis by Job Category
Training

1

Total Workforce

Total Trained L

Training Rate 100.0% § 100.0% | 100.0% | 100.0%

Ratio to Highest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A NIA N/A NA N/A NIA N/A N/A N/A
Potential Adverse Impact (Yes/No)

2 - Professionals
Total Workforce - -

Total Trained R - | : - PR T R Ot : A i R P T
Training Rate N/A NFA Ni/A N/A N/A N/A N/A NiA N/A N/A N/A N/A, N/A N/A N/A N/A
Ratic tg Highest Rate NfA N/A N/A N/A NSA N/A N/A N/A N/A N/A, N/A N/A N/A NIA N/A N/A

Potential Advearse impact (Yes/No

3 - Technitcians
Total Werkforce - -

Total Trained - - I :

Training Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A, N/A N/A N/A N/A N/A N/A
Ratic to Highest Rate N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

4 - Protective Service
Total Werkforce - -

Training Rate N/A N/A NIA N/A N/A, N/A N/A N/A IN/A N/A N/A N/A N/A NiA N/A N/A
Ratio t¢ Highast Rate N/A NIA NIA N/A N/A N/A N/A NIA N/A N/A NIA N/A N/A N/A N/A N/A

Potential Adverse Impact (Yes/No

3 3

Total Workforce

Total Trained 3 3 : : : i

Training Rate 100.0% | 100.0% | 100.0% | 100.0% NIA N/A N/A N/A N/A NIA, N/A N/A N/A N/A N/A N/A

Ratio to Highest Rate 100.0% | 100.0% { 100.0%_} 100.0% N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A
i rs N N N/, A N/, N/A

6 - Administrative Support
Tatal Workforee

Total Trained - 2 2 i R : ; S R o i i o B it
Training Rate NIA 100.0% N/A 100.0% N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A
Ratio fo Highest Rate NIA 100.0% N/A 100.0% N/A N/A N/A N/A N/A N/A N/A N/A N/A, N/A, NIA N/A
Potential Adverse Impact (Yes/No) No

[7 - Skilled Craft
Total Workforce - -

Total Trained - - B ; : : ! :

Training Rate N/A N/A NIA N/A N/A NIA N/A N/A N/A NJA N/A N/A N/A N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A
Potential Ad Impact (Yes/No) NIA N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A, N/A N/A N/A

8 -Service-Maintenance
Total Workforce 41 12 ;
Total Trained 41 12 [ CEn g : el 3
Training Rate 100.0% | 100.0% | 100.0% | 100.0% NZA N/A N/A 100.0% N/A N/A
Ratio to Highest Rate 100.0% | 100.0% | 100.0% | 100.0% NA | NA N/A 100.0% N/A N/A NA | NA | NA NA T NA N/A

o




Four-Fifths Adverse Impact Analysis by Job Category
Fraining




; @%«m el %

>m35mwﬂ_.m»0nm

Total Werkforce

Four-Fifths Adverse Impact Analysis by Job Category

Terminations

Total Involuntary Terminations

Inveiuntary Termination Rate

0.0%

N/A

NiA

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Ratio to Lowest Rate

100.0%

102.0%

NIA

N/A

N/A

NIA

N/A

N/A

N/A

N/A

NfA

N/A

Potential Adverse Impact (Yes/No)

2 - Professionals

Total Workforce

Total involuntary Terminations

No

N/A

NA

involuntary Termination Rate N/A N/A N/A N/A N/A N/A, N/A N/A N/A N/A N/A N/A N/A N/A
Ratio to Lowest Rate N/A N/A N/A N/A N/A N/A N/A NIA N/A NIA N/A NiA N/A N/A N/A N/A
Potential Adverse Impact {Yes/No) N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A, N/A N/A N/A N/A N/A
3 - Technicians

Total Workforce - -

Total Involuntary Terminations - - d A ; :

inveluntary Termination Rate N/A NIA N/A N/A N/A NIA N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A
Ratio fo L.owest Rate N/A N/A N/A N/A N/A N/A N/A N/A MN/A N/A NIA NIA N/A N/A, N/A N/A
Potential Adverse Impact {Yes/No) N/A N/A N/A N/A N/A N/A N/A N/A NIA NIA N/A N/A N/A N/A N/A N/A
4 - Protective Service

Total Workfarce - -

Total Involuntary Terminations - -

Inveluntary Termination Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A
Ratio o Lowest Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A

A [ 5/NO)




Four-Fifths Adverse Impact Analysis by Job Category
Terminations

5 -
Total Workforce
Total Involuntary Terminations
Inveluntary Termination Rate
Ratio to Lowest Rate

Potential Adverse Impact {Yes/No

& - Administrative Support
Total Workforce

Total Invoiuntary Terminations
Inveluntary Termination Rate N/A 0.0%
Ratio to Lowest Rate N/A 100.0%
Potential Adverse Impact

0.0%
100.0% N/A N/A N/A N/A,
No

7 - Skilled Craft
Total Workforce - .
Total Involuntary Terminations - -

Involuntary Termination Rate N/A N/A
Ratis to Lowest Rate N/A N/A
Potential Adverse Impact {Yes/No N/A N/A

8 ~Service-Maintenance

Total Workforce 41 12

Total involuntary Terminations 1 -

Involuntary Termination Rate 2.4% 9.0% 0.0% 0.0%

Ratic to Lowest Rate 0.0% 100.0% 100.0% N/A NIA 100.0% N/A N/A N/A NIA N/A NIA /A

Potential Adverse Impact (Yes/No

No No No




1 - Officials & Administrators
4o$_ Worlforee . 1 1f

i <--Errtry
He—Entry

0.0% 0.0% 0.0%

Ratio to Lowest Rate 100.0% | 100.0% 100.0% N/A
Potential Adverse Impact (Yes/No) Nog No No
] - = --Entry
0.0% 0.0% . 0.0%
Ratio to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% NA
Potential Adverse Haumnﬁ Qmm.iou No No No
; : T : N _ <--Entry
Discipline Rate 0.0% 0.0% 0% G.0%
Ratio to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0%
H>a<m_.mw maumnﬁ (YesiNo) No No No No
= . —T <Entry

Discipline Rate 0.0% 0.0% 0.0%

0.0%
Ratio to Lowest Rate 100.0% | 160.0% | 100.0% | 100.0%
Potential Adverse Impact (Yes/No) No Mo | No No

Enter Discipline Type> _ g
Ummnﬁ__:m Rate 0.0% 0.0% 0.0% 0.0%
Ratio to Lowest Rate 100.0% | 100.0% | 106.0% | 100.0% N/A

N N

]

]

Potential >n<mam haumﬂ Qmm.‘zg No Ng

Discioline Rate 00% | 60% | 00% | 0.0% NIA

Ratio to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A
Potentiz] Adverse Impact (Yes/No No No No No

2 - Professionals
Total éo%oam

<--Entry

- Attendanc - - <Entry
_u_mﬂnm":m Rate N/A N/A
Ratio to Lowest Rate N/A
Potential Adverse Impact (Yes/No) N/A
afety e - <--Entry

Discipline Rate N/A

Ratic to Lowest Rate NIA
vo»mzamm Adverse Impact Qmma.zg N/A
Policy: Violation | L - <Entry
UHQO ine Rate N/A
Ratic to Lowest Rate N/A

_uoﬁ:qm_ Adverse Impact Qmm\zg ] NIA
" b - < Entry

Ratio to Lowest Rate N/A
vo»msdm_ >Q<m8m _3 mQ Qmm\zg N/A

<-—-Entry

Discipline mmﬂm N/A
Ratic to Lowest Rate N/A
Potential >n<mam _.3 mﬂ (es/ N/A

<=Entry

Discipline Rate i A
Ratio to Lowest Rate N/A




Discipline Rate N/A NfA NA NA N/A N/A
Ratio to Lowest Rate N/A N/A N/A N/A N/A N/A
uoﬁ:¢m_ >om<mam _Bumﬁ (Yes/No N/A N/A
- - i e-Entry
_u_mn_n__:m mmﬁm NIA N/A
Ratio fo Lowest Rate N/A NIA
muo»m:» | >n_<mam _Bumn" SN NIA N/A
N/A NAA
Ratio to Lowest Rate NAA N/A
moﬁm:ﬁ_m_ Adverse Impact (Yes/No) N/A NIA
- <Fpter Discipline Type> i - - Gibiies|<--Entry
U_mn_n__:m Rate NiA N/A
Ratio to Lowest Rate N/A N/A,
Potential Adverse Impact ?mﬂzou NIA NIA
<Enter DisCibline fvipes = ¢ - - i caEntry
N/A N/A
Ratio fo Lowest Rate N/A N/A
_uo»m:ﬁ_m_ >n_<m_,mm _Bumo." ?wm.iou N/A N/A
; ) - - <~Entry
Discipline Rate N/A NIA
Ratio »o Lowest Rate

4 - Protective Service

.ﬂo_ﬁ_ <<Q.§9.nm <-Entry
. <—Entry
Ratio to Lowest Rate N/A N/A
_uoﬂmzwm_ Adverse m3_umnﬁ (Yes/No) N/A N/A
g : - - <—Entry
NIA N/A
Ratio to Lowest Rafe N/A N/A
_uoﬂmsam_ >a<mqmm ﬁaumﬂ D\mm\zou NIA NIA
olicy Vio “ “ H<Entry
D_mo_ﬁ__:m Rate NIA N/A
Ratie to Lowest Rate N/A NIA
voﬁmsnm_ >a<mam :ﬁmg Qmw_.zov N/A N/A
RIS TRY _ _ A..mu..aww..
o_mo line Rate N/A N/A
Ratio to Lowest Rate N/A N/A
_uoﬂm:nm_ Adverse Impact (Yes/No) N/A N/A NA
<Enter Disciplineg Types> - - il w-Entry
U_mn line Rate NiA NAA NIA
Ratic to Lowest Rate WA NA NIA NIA
voﬁm:wm_ >n<mqmm mpact Qmm_‘zog N/A NSA
s - i - - <Entry
NIA NIA
Ratic to Lowest Rate
jal Adve
§ - Paraprofessional
._‘Bm_ Workforce 3 3 <--Entry
. Attendance: - e Fai <--Entry
_ummonu__:m Rate 0.0% 0.0% 0.0%
Ratio to Lowest Rate 100.0% | 100.0% | 100.0%
Potential Adverse Impact (Yes/Nao) No No No
- e - — - < Entry

Discipline Rate | 0.0% 0.0% | 0.0%




[Ratic to Lowest Rate

100.0%

NIA

N/A

No

Potential >a<mam _Bumﬁ es/Ne

NA

0.0%
Ratic to Lowest Rate 100.0% N/A,
voﬁ:wm_ Adverse Impact {1 mm\zop. . No N/A
. 0.0%
Ratio to Lowest Rate 100.0% N/A N/A N/A
_uoﬁm:am_ >n_<wam _Enmn» ?mw\ Net l No
Giscipline Rate 0.0%
Ratio to Lowest Rate 100.0%
vo»m:ﬁ_m_ >u<m3m _anmﬁ Q mw\zov No
Discipline Rate 0.0%
Ratic to Lowest Rate 100.0% N/A, N/A
Patential Adverse Impact (Yes/No! No N/A N/A
5 - Administrative Support
o1
7T
350.0%
Ratio to Lowest Rate 100.0%
Potential >n_<m3m _vaﬂ {Yes/No) #DAA0!
#DH/0!
Ratio to Lowest Rate 100.0%
_uoﬂm:ﬁmm_ >a<mam _Suwﬁ Qmm\zov _ No
0.0%
Ratio to Lowest Rate 100.0%
Pctenfial Adverse Impact Qmm\.zou No
0.0%
Ratic to Lowest Rate 100.0% NIA N/A
vowm:ﬂ_m_ >u<m3m _Enmﬁ ? mw\zov l No
. 00%
Ratio to Lowest Rate 100.0%
woﬁmsnm_ >a<mam _Snmﬁ ?m&ZB No
0.0%
100.0% N/A N/A

7 - Skilled Craft

Total éoaﬁoﬁom

N/A

N/A N/A N/A

Ratic to Lowest Rate N/A
_uoﬁmzam_ >n_<mam _3 act {Yes/No) N/A
N/A
Ratic to Lowest Rate N/A
Pgtential Adverse _BUNQ ? es/Nc} N/A
i . N,
|Ratic to Lowest Rate N/A




Potential >m<mﬂmm Ha mR mm_.zo NA NIA
N/A N/A

Ratic to Lowest Rate NIA N/A

noﬁmsum_ >a<mqmm MvaQ Qmm_.zov N/A N/A

Discipiine Rate N/A NIA, N/A

Ratio to Lowest Rate N/A NAA NZA N/A
NJA N/A

_uoﬂm:nm_ >a<mam msumnﬁ Qm@zov

83.4%

B4. .M.Qa

166.7%

Ratio to Lowest Rate 100.0% R 100.0% 38.5%
_uoﬂm:um_ >a<m_.mm maumﬁ dhmm..zov No No No
26 7 3

Discipline Rate £3.4% 58.53% . X 100.0%
Ratic to Lowest Rate 92.0% | 100.0% | 722% | 100.0% 44.4%
ncﬁmsnm_ Adverse mpact mm_.zov No No No

Policy:Viclafio 2 -
Discipline Rate 4.9% 0.0% 51% 0.0%
Ratio to Lowest Rate 0.0% 100.0% 0.0% 100.0%
ﬁo$:um_ Adverse Impact Qmm_.z.b No No
: Enter Discipline Type> - - : ; L ; e
D_mn_u__:m Rate 0.0% 0.0% 0.0% 0.0% N{A N/A 0.0%
Ratic to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A 100.0%
Potential Adverse Impact (Yes/No) No No No No N/A N/A Ne
S cEnter Discipling Type> i - - 5 ; Mt ek et
Discipline Rate 0.0% 0.0% 0.0% 0.0%
Ratie to Lowest Rate 100.0% | 100.0% Aoo.on\o 160.0% NA NA N/A 100.0%
Potential Adverse Impact No No No No
U“mnﬁ__:m Rate 0.0% 0.0% 0.0% 0.0% 0.0%
Ratio 8 Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A 100.0%

No

No

No

N

=]

No

1o-Entey

il <wBEntry

<--Entry

v <--Entry




instructions for Adverse Impact Analysis Worksheets

As explained on the EEOC website, adverse impact is determined by a four-
step process:

1 - Calculate the rate of selection for each group (divide the number of persons
selected from a group by the number of applicants from that group)

2 - Observe which group has the highest selection rate

3 - Calculate impact ratios by comparing the selection rate for each group with
that of the highest group (divide the selection rate for a group by the selection
rate for the highest group)

4 - Observe whether the selection rate for any group is substantially less (i.e.,
usually less then 4/5ths or 80 percent) than the selection rate for the highest
group. [f it is, adverse impact is indicated in most circumstances

See http://iwww.eeoc.gov/policy/docs/ganda_clarify procedures.htmil

Users are limited to entering data into specific cells {(dark yellow).

See hitp://www.eeoc.goviemployers/eeodsurvey/edinstruct.cim

Complete for promotions, hires, terminations, and training. For promotions and
hires, also report the total number of applicants and employees who self-identify
as having a disability and/or as a veteran.

F | A does not require analysis tor any groups constituting less than two percent
of the applicable workforce. For terminations, FTA requires agencies to conduct
department-level analyses that roll up into the 8 EEO-4 categories. FTA also
requires additional narrative regarding discipline. See Section 2.2.6 of the EEO
Circuiar

0



Instructions for Adverse Impact Analysis Worksheets

Enter the number of male and female employees in each group W—White,
Al/AN—-American Indian/Alaska Native, B—Black or African American,
H/L-Hispanic or Latino, A—Asian American, NHOPI-Native Hawaiian and Other
Pacific Islander, or Multi-Multiracial.

Enter data for applicants and employees who self identify as having a disability
(see Section 1.6) and/or as a veteran. The information is required in summary
form by sex and ethnicity and is not required for individual employment
categories.



Attachment 2-3 Four-Fifths Adverse Impact Analysis by Job Category
Hires

1 - Officials m Administrators

Number Applied - - |

Total Hires " N ; R 5 l > e

Selection Rate N/A N/A N/A N/A N/A N/A N/A N/A WA NIA N/A N/A NA N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A,

2 - Professionals
Number Applied - - |

Total Hires - - |

Selection Rate N/A N/A

Ratio to Highest Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A NIA
Potential Adverse Impact (Yes/No N/A N/A N/A N/A, N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A MN/A

3 - Technicians
Number Applied - -

Total Hires - -
Selection Rate N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A, N/A N/A, N/A N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A N/A N/A /A N/A N/A N/A N/A N/A N/A NiA N/A N/A, NIA

Potential Adverse Impact

4 - Protective Service
Number Applied

Total Hires

Selection Rate

Ratio to Highest Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NI
Patential Adverse Impact N/A N/A N/A, N/A N/A N/A N/A N/A

5 - Paraprofessional
Number Applied 44 10

Total Hires - -

Selection Rate 0.0% 0.0% 0.0% 0.0% N/A N/A N/A N/A N/A N/A C.0% NFA N/A N/A N/A
Ratio to Highest Rate NA NA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A, N/A N/A N/A
Potential Adverse Impact (Yes/No)

's - Administrative Support

Number Applied &8 30

Total Hires - 1 FERIE i iy - Fi ; i ;
Selection Rate 0.0% 3.3% N/A N/A N/A N/A N/A N/A N/A
Ratio to Highest Rate NA 100.0% N/A N/A N/A N/A NIA N/A N/A

Potential Adverse Impact (Yes/No

Number Applied
Total Hires
Selection Rate N/A N/A NIA N/A N/A N/A N/A N/A N/A
Ratio to Highest Rate

Potent} e

8 -Service-Maintenance

Number Applied 80 27
Total Hires 2 1 i 1
Selection Rate 2.5% 3.7% 5.6%

Ratio to Highest Rate 67.5% 1 100.0% | 58% 16.7% | 100.0% N/A 0.0% 0.0% 00% | NA | 00% NA T NA T NA ] NA N/A




Attachment 2-3 Four-Fifths Adverse Impact Analysis by Job Category
Hires

Persons with Disabilities
Number Applied

Total Hires

Selection Rate

Veterans
Number Applied

Total Hires e G . : : = T
Selection Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

MNotes:



o
Q)
e

1 - Officials & Administrators

Number Applied

Four-Fifths Adverse Impact Analysis by Job Category

Total Prometions

“NIA

NIA_

N/A

N/A

N/A

N/A

N/A

2 - Professionals

Number Applied

Total Pramotions

Selection Rate N/A N/A
Ratio t¢ Highest Rate NIA N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No) N/A N/A N/A, N/A N/A N/A /A N/A N/A

Selection Rate

Ratio to Highest Rate

Potentiat Adverse Impact (Yas/No)

3 - Technicians

Number Applied

Total Promotions

4 - Protective Service

Number Applied

Total Promotions

Selection Rate N/A NFA N/A N/A N/A N/A N/A N/A N/A
Ratic to Highest Rate N/A N/A N/A N/A N/A NAA N/A N/A N/A
Potential Adverse Impact (Yes/No N/A N/A N/A N/A N/A N/A N/A N/A N/A

N/A

NIA

N/A

N/A

5 - Paraprofessional

Number Applied

Total Promotions

Selection Rate

Selection Rate N/A, N/A N/A NIA
Ratio to Highest Rate N/A N/A N/A N/A N/A /A N/A N/A N/A
Potential Adverse Impact (Yes/No} N/A N/A N/A N/A, N/A N/A N/A N/A N/A

iRatic to Highest Rate

Potential Adverse Impact (Yes/Ng

- Administrative Support

Number Applied

Total Promotions

Selection Rate

N/A

N/A

N/A

NIA

N/A

N/A

N/A

N/A

NiA

N/A

NIA

N/A

Ratio to Highest Rate
Potential Adverse Impact

7 - Skilled Craft

Number Applied

Totzal Promotions

8 -Service-Maintenance

Number Applied

Total Promotions

Selection Rate

Selection Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A
Ratio to Highest Rate N/A N/A N/A N/A N/A N/A N/A NIA N/A
Potential Adverse Impact (Yes/No N/A N/A N/A N/A N/A N/A, N/A N/A, N/A

N/A

N/A

N/A

Ratio to Highest Rate

N/A

NiA

NIA

NA

N/A

N/A

N/A

N/A

N/A




Four-Fifths Adverse Impact Analysis by Job Category
Promotions

Persons with Disabilities 1E;
Number Applied - -
Total Promotions . R
Selection Rate

NA | NA_
EHIL

Veterans
Number Applied
Total Promoticns




Four-Fifths Adverse Impact Analysis by Job Category
Training

1 - Officials &

Total Werkforce

Total Trained 1 T B e i i - : Sl i i ; L ol !
Training Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A N/A N/A, N/A NIA N/A N/A N/A N/A, N/A
Ratio to Highest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NFA N/A
Potentizl Adverse Impact (Yes/No) No

2 - Professionals
Total Werkforce - -

Total Trained - - K ; ] ] . .
Tralning Rate NIA N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A NfA N/A N/A N/A N/A
Ratio fo Highest Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A NIA N/A N/A N/A N/A

Potentizl Adverse Impact (Yes/No

3 - Technicians
Total Waorkforce - -

Total Trained - -

Training Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A N/A
Ratio to Highest Rate N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A NIA NIA N/A N/A N/A N/A
Potential Adverse Impact (Yes/No NIA N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

4 - Protective Service
Total Workforce - hd

Total Trained - - i = T : | : e : - i : ]
Tralning Rate N/A N/A, N/A N/A NIA N/A N/A, IN/A NAA NIA N/A N/A N/A N/A N/A, N/A
Ratio to Highest Rate N/A N/A N/A NIA N/A, N/A N/A N/A N/A N/A N/A MN/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No N/A N/A NIA N/A MN/A N/A N/A NIA N/A N/A N/A N/A N/A N/A N/A N/A

5 - Paraprofessional

Tetal Werkforce 3 3

Tetal Trained 3 3 : .

Training Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A N/A 100.0% N/A N/A N/A N/A N/A N/A N/A
Ratio to Highest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A N/A 100.0% NJA N/A N/A N/A N/A N/A N/A
Potentizl Adverse Impact (Yes/No) No No No No N/A N/A N/A N/A No N/A N/A N/A N/A N/A N/A N/A
6 - Administrative Support

Total Werkforce -

Total Trained -

Training Rate N/A .

Ratie to Highest Rate N/A 100.0% N/A 100.0% N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No) N/A No N/A No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
7 - Skilled Craft

Total Workforce - -

Total Trained - - | i ;
Training Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Ratie to Highest Rate N/A, N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NiA NFA N/A,
Potential Adverse Impact (Yes/No} N/A N/A N/A, N/A N/A, N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

8 -Service-Maintenance
Total Workforee 31 7

Tetal Trained 31 7 s i ! } i i
Training Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A 100.0% | 100.0%
Ratic to Highest Rate 100.0% | 100.0% | 100.0% | 100.0% | N/A [ NA 100.0% | 100.0% N/A N/A NIA NA N/A N/A N/A |




Four-Fifths Adverse Impact Analysis by .Job Category
Training

um




1 - Officials & Administrators

Total Workforce

Four-Fifths Adverse Impact Analysis by Job Category

Terminations

Total Inveluntary Terminations

0.0%

Involuntary Termination Rate 0.0% 0.0%

Ratio to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A
Potential Adverse Impact {Yes/No) No No Ng No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
2 - Professionals

Total Workforce - -

Total Involuntary Terminations - -

Involuntary Termination Rate N/A N/A N/A N/A N/A N/A MNfA N/A N/A NIA NIA NIA, N/A N/A N/A NIA
Ratio to Lowest Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A INJA N/A NA
Potential Adverse mpact (Yes/No N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA
3 - Technicians

Total Workforce - -

Total Inveluntary Terminations - - % ; G S e i G

Invoiuntary Termination Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Ratio to Lowest Rate N/A N/A N/A NiA N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A

Potential Adverse Impact {Yes/Na

4 - Protective Service

Total Workforce

Total Invoiuntary Terminations

Invoiuntary Termination Rate

N/A

NIA

N/A

NiA

N/A

Ratio to Lowest Rate

/N

P Al ]
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Four-Fifths Adverse Impact Analysis by Job Category
Terminations

Total Workforce 2 3

Total Involuntary Terminations - - |

involuntary Termination Rate 0.0% 0.0% . .

Ratio to Lowest Rate 100.0% [ 100.0% | 100.0% | 100.0% NA N/A N/A N/A N/A N/A NIA N/A N/A N/A NA 1 N/A

Potential Adverse Impact (Yes/No!

6 ~ Administrative Support

Total Workforce - 2|

Total Involuntary Terminations - - it : ; :
Invaiuntary Termination Rate N/A 0.0% N/A 0.0% NIA N/A NIA N/A N/A N/A N/A N/A N/A N/A NA [ N/A
Ratio to Lowest Rate N/A 100.0% N/A 100.0% NA N/A N/A N/A N/A N/A N/A N/A N/A N/A NA [ NA
Potential Adverse Impact (Yes/No N/A No N/A No N/A N/A N/A N/A N/A N/A NIA N/A N/A N/A NIA N/A
7 - Skilled Craft

Total Workforce - -

Total Involuntary Terminations - -

Involuntary Termination Rate N/A N/A N/A N/A NiA N/A N/A N/A N/A N/A N/A N/A N/A N/A NAA | NiA
Ratio fo Lowest Rate N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A NA | NA

Potantial Adverse Impact (Yes/No

8 «Service-Maintenance

Total Workforce 31 7

Total Involuntary Terminations - -

Involuntary Termination Rate 0.0% 0.0% 0.0% . . .

Ratio 8 Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% MNIA N/A 160.0% ¢ 100.0% /A MNSA MNiA NSA N/A N/A NiA [ NA

No

No




4 2 -
1 « Officials & Administrators

._.DBW Eoﬁﬁo“nm

D_mn_ﬁm_am mmwm 0.0% 0.0% 0.0%
Ratio to Lowest Rate 100.0% | 100.0% 100.0%
Potential >n<mam _vaB Qmm__zov No No No
0% 0.0% 0.0% 0.0%
Ratio tc Lowest Rate 100.0% | 100.0% | 100.0% | 100.0%
Potential Adverse Impact ﬁmmmiov No No
<Eriter Digcipline - -
Discipline Rate 0.0% 0.0%
Ratio to Lowest Rate 100.0% | 100.0%
vﬁmsam_ >n<mam _Evmﬂ Qmm__zov No No
mnﬁ__am Rate 0.0% 0.0% 0.0%
Ratio tc Lowest Rate 100.0% | 100.0% | 100.0%
muo»mzum_ Adverse Impact (Yes/No) No Ne
<Enter Discipling Typex 1 & - -
Discipline Rate 0.0% 0.0% 0.0%
Ratio to Lowest Rate 100.0% 1 100.0% 100.0%
_uaﬁmzdm_ Adverse manmﬂ Qmm_.zou Ne No No
scipiine Rate 0.0% 0.0% 0.0%
Ratio to Lowest Rate 100.0% 1 100.0% ,_oo 0% 1 100.0%
Potential Adverse Impact (Yes/No N Ng No No
2 - Professionals
Total Eonﬁoam - -
Discipling Rate N/A N/A
Ratio to Lowest Rate NfA NIA
Paotential >a<m8¢ _Bv ct D\mm__zou N/A N/A
INSA N/A
Rafio to Lowest Rats N/A N/A
Huo»m:em_ Adverse Impact (Yes/No) A N/A
. icEnter Discipling Type>i: - -
Uﬁoﬁ__nm Rate M/A N/A
Ratip to Lowest Rate N/A N/A
Potential Adverse Impact (Yes/No) MN/A NIA
. <Emter Discipline Type> - -
Discipline Rate N/A NAA
Ratio to Lowest Rate N/A N/A
Fotential Adverse _Hbmoﬂ {Yes/Noj N/A N/A
Enfer Discipline Type - -
N/A NFA
Ratic tc Lowest Rate N/A N/A,
Potential >a<m3m _vaﬂ ?mm\zo N/A N/A
U_moﬁ__nm Rate N/A N/A
Ratio to Lowest Rate NA N/A

Potential Adverse Impact (Yes/No

3 - Technicians
Total Workforce

ZEnfer Discipling Type>

<--Entry

e-Entry

i eEmiry

mo<—Entry

i e-Entry

<~Entry

s e--Entry

<Entry
<--Entry

<-Entry

S < Entyy

<wEntry

Hw~Eniry

<--Eniry

<--Enfry

- | <--Entry



<—Entry

Ae—Entry

2l <wEntry

Discipfing Rate N/A N/A N/A NIA NIA
Ratic fo Lowest Rate MNIA NiA
voﬂmaam_ >a<mam _vaR Qmaznv N/A N/A
D_mn_vrwm Rate A N/A
Ratic tc Lowest Rate MNIA MN/A
_uoﬁmzﬁ_m_ >a<mEm _Svmﬁ Qmw\zov NJA N/A
_u_mo_ugm mmﬁ N/A N/A
Ratio o L.owest Rate N/A N/A
Potential >n<m3m _Sumoﬁ Qmm\zov NSA NIA
_u_mn_urnm Rate N/A N/A
Ratio to Lowest Rate N/A N/A
Potential Adverse Impact (Yes/No}) N/A N/A
NJA NIA
Ratio to Lowest Rate N/A N/A
Patential >n<mam _San Qmm\.zov N/A NIA
_u_mn_vw:m Rate . INJA INJA

_. I Aim:ﬁq

Ratia to Lowest Rate

.“.Qm_ Waorkforce

<--Entry

<Enter Diseipline Type>:

c_mo_ugm Rate

Ratio to Lowest Rate

voﬁm:ﬁ_m_ Adverse Impact mm\.zov

‘<Enter Discipling Types

Discipline Rate

Ratio 1o Lowest Rate

Potential Adverse Impact (Yes/Ne)

“Enter Discipline Typex:

._u_mn_aam Rale

Ratio to Lowest Rate

Potential >n<m3m _3 mQ mm\zo

Discipline Rate

Ratic to Lowest Rate

<EntéFDisCiphine Typer:

Potential Adverse Impagt Qm@.z&

Ratio to Lowest Rate

Enter Discipline Type>:

Patential Adverse Impact (Yes/No)

._u_mn_u ine Rate

Ratio to Lowest Rate

Potential Adverse Impact {Yes/No

5 - Paraprofessional

Total S..o%oHn

0.0% 0.0%
Ratio fo Lowest Rate 10C.0% | 100.0%
Potential Adverse _3%23 No No

C.0% 0.0%




Ratio to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No) No No No No N/A
SR - S e e R = e ) Eo e - et — T < Entry
ne Rate 0.0% 0.0% . 0.0% N/A N/A N/A N/A N/A N/A N/A N/A N/A NIA N/A N/A
Ratic to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% NFA N/A NIA N/A NIA N/A N/A N/A NIA NIA NA
voﬁm:ﬂ_m >a<m3£m9 Qmm_,zo Nc No N/A N/A N/A N/A N/A NAA NA
: - -k S SR i <mEntry
Digcipline Rate 0.0% 0.0% 0.0% 0.0% N/A
Ratio to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0% N/A N/A N/A N/A N/A NIA N/A NIA N/A N/A N/A NIA
_uoﬁmﬂ_m ] Adverse Impact (Yes/Noj No No Ng N/A, N/A N/A N/A N/A NIA N/A N/A N/A N/A N/A N/A
"<Enter Discipline Type 141 - - : : Cieni S S i il e < —Entry
Discipling Rate 0.0% 0.0% 0.0% N/A N/A N/A N/A N/A N/A N/A
Ratio to Lowest Rate 100.0% | 100.0% | 100.0% N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No) Ne No No /A NIA N, /A N/A N/A MN/A
“<Enfer Discipline Type> - - g T : cainal : SRR T <wEntry
Discipline Rate 0.0% 0.0% 0.0% 0.0% N/A N/A N/A N/A N/A NA N/A N/A N/A
Ratio to Lowest Rate 100.0% | 100.0% | 100.0% | 100.8% N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Potential Adverse Impact (Yes/No No No No No N/A NiA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

§ - Administrative Support
%oﬁ_ <<o:a“03m - 2k

L =—Entry

- - 3 | <--Entry
Discipling Rate N/A 0.0% 0.0%
Ratio to Lowest Rate N/A 100.0% 100.0% N/A N/A N/A
Potential Adverse Impact (Yes/No) N/A Nao No
/p - i ey Aim:s
Discipline Rate N/A 0.0% 0.0%
Ratio fo Lowest Rate N/A 100.0% 100.0% N/A N/A N/A
_uoﬁmﬁ_mu Adverse Impact QmQZo N/A No Na
: Enter Discipline Type> & - - el 7| <—Entry
menﬁ_sm Rate N/A 0.0% 0.0% N/A N/A N/A
Ratic to Lowest Rate N/A 100.0% 100.0%
Potential >a<m-wm _Evmﬂ D\I.m.,z& N/A No No
Br : = - : R <—Entry
N/A 0.0% 0.0% N/A, N/A, N/A
Ratic to Lowest Rate N/A 100.0% 100.0%
Potential Adverse Impact {Y mm\zmw..l NJA No No
Enter Discipline Type> - - | «—Entry
Discipline Rate N/A 0.0%
Ratic to Lowest Rate N/A 100.0%
vo”mnmmm >n<mam mBan ?mm.,zg N/A No
- - R i =B ntry
WQO ine mmﬁm N/A 0.0% 0.0%
Ratie 8 Lowest Rate N/A 100.0% 100.0% NfA NiA NIA N/A N/A N/A, N/A N/A

MNo

<-—Entry
<—Enfry
Ratic to Lowest Rate NIA N/A
Potential Adverse Impact (Yes/No N/A N/A
Entar Discipling Types i - - T e <—Entry
NIA N/A
Ratic to Lowest Rate NIA N/A
voﬁsam_ Adverse Impact N/A NIA
™ - — - - <Entry
NIA N/A
Ratic to Lowest Rate N/A N/A




w<~Entry

Zi<--Enfry

Potential Adverse Impact (Yes/Na) N/A
i <EnterDiscipline Types o -
Discipline Rate N/A
Ratio to Lowest Rate NAA
voﬁmncE Adverse Impact (Yes/No) N/A
Entér Discipline Type> -
iscipline Rate N/A
Ratio fo Lowest Rate N/A
_uoﬁm:ﬂi >u<mﬂm _Bnmﬂ Q mm.i& N/A
N/A
Ratio to Lowest Rate N/A,

Potential Adverse Impact (Yes/No

Total Workferce

30

f<—-Entry

I <e-Enfry

<--Eniry

<—Entry

1 <mEntry

£ <--Entey

<—Entry

i =-Entry

CEnterDiscipling Types: - -
Disgipline Rate 0.0% 0.0% 0.0% 0.0% N/A N/A
Ratio to Lowest Rate 100.0% | 100.0% | 100.0% | 100.0%
muoﬁm:ﬁ_m_ Adverse Impact (Yes/No) No No No No

wEnter:Diséipline Types - - - i
Discipling Rate 0.0% 0.0% 0.0% 0.0%
Ratio {o Lowest Rate 100.0% | 100.0% | 100.0% | 100.0%
Potential Adverse Impact (Yes/N Ne No

Enter Discipline Type> - -
Discipline Rate 0.0% 0.0%
Ratic to Lowest Rate 100.0% | 100.0%
_uoﬁm:mm_ >q<w_,mm m3nmﬁ Qmﬁz& No No
0.0% 0.0% N
Ratic to Lowest Rate 100.0% | 100.0% So.%\o 100.0%
Potential Adverse Impact (Yes/No) No No No
i Eiter Discipline Type>: - -
0.0% 0.5%

Ratio to Lowest Rate 100.0% | 100.0%
Potential Adverse Impact mm__zou No No
Discipline Rate 0.0% 0.0% 0.0% B
Ratic 6 Lowest Rate 100.0% | 100.0% | 100.6% | 100.0%

No

No

No

No




